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List ufstudents placed in 2020-21
Name of student Frogram Name ufthe s
Year placed and contact praduated employer with P:!'r i::f_:::ﬁ:ﬂit
detalls from contact details PE
Reliance Retail, 3rd Floor
. Court House, Lokmanya ;
2020-21 Kajal Soni MBA Tilak Marg, Taloo, 275,000,000
Mumbai 02235553800
ICICI Prudential Life Ins.
2020-21 Sanjay Soni BBA Co.Mumbai-400025, Tel- 215,000.00
40391600, 66441600
STl Byju's-Business
20:20-21 Ajay Bagri BBA Developiment-Banglore 1,000,000.00
Property Pistol, 705,
Mayuresh Chamber,
2020-21 Shubham Kumar Patra MBA Sector 11, CED Belapur, TE0.000.00
Mavi Mumbai, 022-
| |__ﬂ 42738700,
ICICI Prudential Life Ins.
2020-21 RashiRatawa BBA Co.Mumbai-100025, Tel- 215,000.00
403921600, 66441600
Floret Impex Private
Limited , 414, 4th floor
JAlankar Plaza, Vidvadhar
2020-21 Chaman Tanwar BBA Nagar, |aipur-302039 480,000.00
Tel: 0141-
- o % | 22323489785499915
: 3 B.Com. Bridgesoft- -Neethu Landa- a
2020-21 Kotni Devika (Hons) HR 240,000,000
' ke Ewar Games- Tel-
2020-21 Jeet Thapa B.Tech(CSE) BO50829517 360,000.00
Creating Lines-5ahu
: . . | Mansion-Opp. Metro pl.hr
2020-21 Komalsamdariya B.Tech{CSE) 63, Ajmier Hﬂ-:'lf!]al]:ll.lf‘r 180,000,000
302006
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2020-21

Raj Kumar

B.Tech([CSE)

Avon Meters Pyt. Ltd.-
Industrial Focal Point
J[Dera Bastl-140507  Tel-
O1762-261500 10 261530

1. 80,000

2020-21

Nakash Chitlangia

BEA

Reliance Retail, Anand
Bhavan, 1st Floor,
Sansaar Chandra Road,
Jaipur, 0141-4011211

120,000.00

2020-21

LaveshSethia

MBA

Property Pistol, 705,
Mayuresh Chamber,
Sector 11, CED Belapur,
Mavi Mumbai, 022-
42738700,

780,000.00

2020-21

Puneet Vyas

MEA

Property Fistol, 705,
Mayuresh Chamber,
Sector 11, CED Belapur,
Mavi Mumbai, 022-
42738700,

780,000.00

2020-21

Rani Puja

MBA

Property Pistol, 705,
Mayuresh Chamber,
Sector 11, CBD Belapur,
Mavi Mumbai, 022-
42738700,

200,000.00

2020-21

Shatrughan Sharma

B.Com.

ICICI Prudential Life Ins.
CoMumbal-400025, Tel-
40391600, 66441600

215,000.00

2020-21

Aradhana Soni

BBEA

All Small Finance Bank,
B-11 E, Behind
CegTower, Near Tata
Service Center Malviya
MWagar Ind.
Area,MalvivaNagar,)aipur,
Rajasthan,

240,000.00

2020-21

Raksha Singhodia

MEA

Reliance Retail, Anand
Bhavan, 1st Floar,
Sansaar Chandra Road,
faipur, 0141-4011211

301,410.00

b
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AVON METERS PRIVATE LIMITED

Mir. of : Static KWh Energy Meters

AVON ( AN ISO 9001-2008, IS0 14001-2004 & ISO 27001-2005 CERTIFIED COMPANY)
o Date: 10.12.2021

Mr. Raj Kumar

Ward No.07 Near Makhhachak
Kachahri,Maakhhachak,Bakhri
Begusarai,Bihar{348201)

Email: rajkumarbakhri@gmail.com
Maob: 91-7982699313

Mr. Raj Kumnar

Congratulations!|

CFFER OF EMPLOYMENT

With reference to your application for employment and subsequent Interview you had with us, we are pleased to
offer you employment in our organization as a Design Engineer [Level -1) A Formal letter of appointment will be
issued to you at the time of Your jeining.

You are requested to join latest by 15.12.2021, beyond which the affer will stand cancelled,

At the time of joining pleass submit the following documents to the campany in original with a set of Photostat
copies. The original shall be returned 1o you after verification.

a] Birth Certificate

B) Copies of Testimanials pertaining to education and wark expefiencea,
€] 6 passport size photographs.

d}  Salary certificate and reliving letter fram the previaus emplayer,

) Income Tax certificate,

fl PAN Card Capy.

We look forward to providing yeu with a highly rewarding and enjoyable career appertunity with our arganization,

Yor-rs falthfully =2l U

Pt LT
Ly =i

For Avon Meters Pvt, Ltd.,

'

£t
il
5

Authorized Signatory
Ilf.'-: 1k

L,
\ T

Works : D-15-16-17, Induslrial Focal Point, Derabass] 140507 [Ph.) Mear Chandigarh
Phene : 01762-261500 1o 261530 Fax : 01762-282200
email : infoi@avanmetars.com, Web | www.avocnmatars.com
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Mir, of ; Siatic KWh Energy Meters
AVON { AN ISO 9001-2008, 1SO 14001-2004 & IS0 27001-2005 CERTIFIED COMPANY)

é_\ AVON METERS PRIVATE LIMITED

APPOINTMENT LETTER

Date: 2001 2/2021

Mr. Raj Kumar

Ward No : 07,

Mear Makhhachak
Kachahri, Maakhhachak
Bakhri, Beausarai
Bibar - 348201

Mob: 7982699318

Email : rajkumarbakhri@gmail.com

Dear Mr. Raj Kumar,

With Reference to our discussions we are pleasad to inform you that you are hereby
appnlnted a: a Design Engineer (Level-1) of our Crganization as per terms and conditions
discussed and agreed upon as under -

1. This appointment as a frainee on prabation pariod i.e. sik month is effective from 13/12/2021

the date of your jeining at eur Organization, You will be confirmed on successful completion of
your probation period,

s T’nu will be required to give a netice of 3 months or CTC {equivalent ta yaur 3 month CTC) in
lieu of notice. However the company can terminate your services by giving you a notice of cne
month or salary in lieu of notice period, If under any circumstances you do not adhere to this
clause the company can take legal action against you

3. You will be enbtled to statutory and service benefits and be governaed by discipline and
ather rules existing or may come inta existence from time to time ~as and when applicable
as per rules of the Company and such other benefits as applicable to emplayees in
ferce from time to time to the location / place wherever you are working.

4. Your future increments or promaotion or any other salary increase shall be based: on mait
considering your penodic and consisten! overall performance, business eonditions and other
parameters fixed from time to ime at the discretion of the management and shall not i
considered merely as a malter of right,

5. During the pericd of servica with the company, you shall nol indulge and/ or take part In any
activity of formation of councll and / or association or become 3 member baing part of
management slafl which are found 1o be detrimental in the interast of tha company in any way,
such an action shall be deemed ss infringement 1o servics conditions of tha company and
amount to causing damage 1o-its interest and shall eall for disciplinary action being taken
against you, as it may deem fit and appropriate. IR,

Warks : D-15-16-17, Induslrial Focal Point, Derabessi 140507 (Pb.} Near Chandigarh
Fhona . 01762-261500 1o 261530 Fax : 01762-232200
emall - infofavonmeters.com, Web : www.avonmelars.com

Scanned by CamScanner



™

G. ¥ou shall retire from the services of the Company on attaining 58 years of age

. Bunng the tenure of your services, you will wholly devole yourself to the work assigned to you
and will not undertake any other employment aither on full or part time basis without prior
parmission of the Company in wriling. Any contravention of this condition will entail
terrmination of your services from the Company

8. Your services are liable lo be transferred o loaned or assigned with / withaut fransfer, whelly
ar partially, from one department to another or to officef branch and vice-versa or office/
branch to another office/ branch of an associate company, existing or to come inta existence in
future or any of the Company's branch office or locations anywhere in India or abroad or any
other concern where thiz Company has any interest, In such case, you will abide by
responsibilities expressly vesled or imphed or communicated ana shall folow rules and
regulations of the department / office, establishment, jointly or separately, withoul any
compensation or extra remuneration or provision of accommeodation. You, thersupon, may
be governed by service conditions and olher terms of (he said concern as may be
applicable

8. In the event you are absenl from duty without information or permission of leave or you
overstay your sanctioned leave, the Management will treat you as having voluntarily
abandoned the sarvices of tha Company.

10. Your services are liable to be terminated al any time:
i} During probation or afler confirnation, in case you ‘are found to be medically
unfit by the Company's Authorized Medical practiioner, on examinaticn;

i} As and when the Company comes lo know of any conviction by the Court of
Law during the tenure of your service with us or conviction and /or
any bad record in the past under the previous employer, cr because of your
giving false information at the time of your appointment or concealed any matenal
information or given any false details in the application form or otherwise as regard age,
education qualification , expenence |, salary etc.

fii) If you are feund lo be not possessing desired qualification which do not confarm to
custom autherily and { govt. regulation as may be required from time to time and
necessary for continuation of business of its exigencies or on account of redundancy,

11. You will kesp the Company informed of any change in your residential address that may
happen during the course of employment of your sarvice with the company.

12.All documents, plans, drawings, prinis, lrade secrets, lachnical information. mmdz
stalements, correspondence  etc., wrilten or unwritlen and also information ‘:“d
nstructions  that  pass through you or come to  your knowledge shiall bp, hoa
as confidential, You thall not utilize them for your own use or disclose to oLher persons
during or after your employment.

1 hﬂ.ﬁ;f

7 “'f

i
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13 During the course of employment with the Company, you will acquire, gain, generate,
gather and develop knowledge of and be given access to business information about
prc-:?u-:.ts activities, know — how, methods or refinements and business plans  and
business secrets and other information concerning the products / business of the
Company, hen_amaﬂer called the "SECRETS' You will be liable for prosecution for
damages for divulgence, sharing or parting any of such information during course of
employment and on cessation for at least 2 years pericd

14.Yeu shall carry out the job of Design Engineer (Level-1) and such other jobs connected with
or incidental 1o which is necessary for business of the Company. You shall do any other work

aszigned to Yo, which you are capable of doing or work at any other post wrich has been
temparanly assigned o you.

‘-', 15, You shall fai1hfu|[5_f and to the best of your ability perform your duties that may be enfrusted to
] you from time to time by the management. You will b bound by rules, regulations and crders
{: promuigated by the management in relation to conduct. discipline and palicy matiars,

16. You will not seek membership of any local or public bedies without first abtaining specific
permission of the management. In the event of your becoming member without foilowing dus
pracess as mentioned | it shall amount o contravention of provision of employmant condition
and the management reserves the right-lo take appropriate action including dispensing with
your services , as it may deem fit.

17. You will not give cut to any one, by word of mouth or otherwise, particulars of our business or
administrative or erganizational mallers of a confidential nature which may be your privilege to
know by virtue of your being our employea.

18, While you are in employment of the company, you may be given or handed over company's
property and / of equipment for official use and yvou shall take care of them including their
( upkeep, On cessalion of employment with the Company, you shall return all documents,
boocks, papers relating to the affairs of the Company, purchased with the Company's money,

( which mav have coniz I you, end-also any propery of the Company in your possessian,

19. Any balance of advance or loan laken by you from the Company, shall be fully recovered from
your salary- and any other legal dues including Gratuity, at the time of your leaving the
sarvices of the Company.

20 While working as an employee if you enter inte any business transaction with any party on
behalf of the company within vour permissible limits, it shall be your responsibility to ensure
recovery of outstanding. If any outstanding remains at the time of leaving the services of the
campany, it shall be your responsibility to recover for remittance fo the company befora you
Rr d 1o seltle your legal dues in full and final setiement of your account_

_r'.:l: L s '-.h:-"!l
= 1" Qﬂ‘;"-jlw
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provasion of Income Tax Ast /

the company to comply with the

w2 the jurisdiction of the Chandigarh Court

] f
Fi
I'I'
21 ;‘we company s obiged ta deduct Income Tax at source as per
nules. Accordngly. vou are requered to submit afl re i
: . | Fequired proof of permitted savings |
nvesiments and other delads from tme to time to enable n
i i y i [
nﬂ:ﬁ'rs-'er? of law. In the event of non compiiance by yvou as aforesald if the company is
ﬂ-..?'?d " pay any interest o payment under Income Tax Act it shall deduct the amount as
may D2 paid o payabls from your salary or other payments and ¥ou shall aliow the company
i comply with these requirements without obyecton
Z2.1 you join the company as trainee and atter the successful completon of your training if the
| Lmpany h:f_EE You and yeu fzave $ha ish during probatiors o by not giving proper notice fhipy
¥ou are ladie 0 pay the cost incurred oy the company on your training and all the related
{ sxpanciures will be recovered by you
« 23. All disputes ansing out of this lefter will be subjact

And that the courts, tribunals andior auinonties at Chandigarh only shall have junisdiction to
Smenan, fry and decide such disputes or differencas anising out of or pentaining to this
coniract of employment, imespective of vour working HQ boing elsewhere at that times

You ars reguested fo return the enclosad copy duly signed as a token of your accepiance

of the terms and conditions of your employment.

Hope that this will be the beginning of a long and successful career with us.

Yours faithiully,

Authorized Signatory

{Signature of Employee)

'I;.’ :_‘:.H ey o
ol 18

%
L=

Accepted:
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Rellance

RETAIL
Rl Moo TR PR PO DO TR TO0] TS0 TR [rangz 0,04, 1122
Aaleash Chiilingis
AEIIANY Colony, Jed 2 nv colony
Hajasthon. India
S
Dler-cumi-Appmntment Letter Tor Parl Time Emploviment

Depr Aakash,

This i with reference 1o vous application and subseguent Test and [nierviews vou had with us wlenein vou eapressed
yaur inahility o work for full time and desired 10 hove empleyment oo o purely part-lEme besis with ws

We are pleased w olfer you Pan time eenplayment witl us'en the following berms and condiléons:

I Hliance SMSL Limited is engaged in the business of providing outsourced human resource services 1o their clienls,
Accordingly, yeu ore being plfered employmiend o5 3 Geaduiie Store Trainee on por fime bases and sholl perform dutics
that are ussrgned de you in conneclion with the Clients' basiness op their prcmip:.—s a5 may be advised Irom fime @ [ime-
Hovwever, p3 o part time employee, you may be ofTered work on all the days of the week o for some af e duys of the
week deperding upon ke volume, requinemeent and For exigencics of work ond secordingly, you shall be infermed from
1Eme do fime,

2% o will jolm the disty g3 and when you are intimated to report,

.Y our duties shall moube confined 1o the’ prentises of the estobbishment bal vou may be required 1o visitideliver b our

cuslanser locoimons,
4. Your eimplvment is an a pan time basis 2nd as siech based on the avalbability of the opperunity far work and yoar

avnilnhility.
5 ou sholl be paid ot an lwourfy rale for the nuinber of kours worked by yeo comulztively ina given ol The hourdy
rabe ol woges shall be arvived o by dividing  vour mie of menihly emoliement which is as helow,

K=, per momth

Basic 1000

HieA

Conveyanee Allowoige

Muonthly Gross FI00

You will be covered by oppliceble aumuiory benelis soch as PE, E51 ond Bonus ete. The compensalion is subject 1o
prevoiliog fox and other laws, policies, rules ond poidelines, You sre espested o keep your compensation. siricily
confidentind, J

Your gppoiniment and subseguent continuation of employment with the Cempany is stricily based on your consisient
delivery co the npreed pericemance. parameters and complineee with the values and guidetines of the orpanization. The
tenure ol your employment shaoll be subject 6 the requirement of the services provided by = be our elicn and shall nlso be
subject 16 the reguirement of deputotion of completien of the project with te clioiL

The termd and conditions in s tetler ond the sanesures theseto will Torm berms of oppoinimend upan your joining.

Please sign and retumn a copy of this ketier 05 a token of your acceplance of the wrms and corditions of employment ond
pedurn Uhe siiiee o TR af the earliest,

Mezase pote the documenls ta be sabmitked on your dobe of joining &5 port of juining compliones,

Wi wish you @ long succesalul nsseciation with us, o G o
i it . '-'J__ N

; Pt o

Yours [zithfully, Fre—= A

For Weliamee SMSE Lindied s -".:""":"f

s ' iy

iy i

Sm*ﬂ:.w gmlw’w i

Authorised Signatory Sipnoiure of the Employee:

Emcl; Tenms ans Conditions of Empleyment = Annesure « 4 ".;Lx?'ﬁi e L-'-: )
Ay o
I\mll pamstial =
I =
[ _ *
Rellance Retail Limited po 2 T

£ UN1I008H13I37LC120E83 Fharg: <51 22 35553600
Rogatined Dffece 3rd Flaor, Colnt Hbue, Lokmanya Tilak Marg, Dhobl Takag, MumbaS00 B0 Trd o

weRow SR Lionceiwtol comm
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Rellance

RETAIL

Ammexure = |

TERMS & COMITIONS CF EMPLOYMENT

¥our contrsct of emplayswnt is subject o being declered ed femmiming medically fit by o Medicol Ofeeror by o Dogtor specified by
e Compesry. The Company B he right te pet you medically expmined by company nominessd mediced practgiones arytime during (B
ourse ol employment. In ihe gvemt of your being foond medically unl, you will keg your lien on ée employment leadeg 10 the
detenminainos of ths conrag

Your appainiment = based on the bovis of the personal parieulors Forsished By you i the zppdialion for emplopmesa |8 case any
efommation furnishad by you'is fowsd Talse or incorract, vour appistment will B lable b be sermirmed withoul ony fetie of noiice pay

in lbeu ol nosce

Tha peddrems ped ihe email addréss 23 Indwciad in yoor opplicmion for appeimmess shall be wed for sending any communicsiion &y
and gvery ssch sent communicalion shall be desssed 1o have been served upan o Yeu will immedialcly pogily change of adiress of

ciwil s, IF any,

AL it ey emcuments should be reduced b the exien) of absence wishoul lesve o Jeave witho fuy, Cnly Dasie Sstary shall be
reckonad for compatiag the contnbation e the Providen! Fasd

. You hove expresly, given no ebkéctios in favour of e Company (0r i group Companics 3nd sRsocizses) o shire and swiably sone

yinir perssnal infirmintion and dicssneres, ks bading bul nod limited tn Aadher mumber snd eiher Governmert |sssed bdantity Cands with
any eritgsetkind werificaiion ngencies or any ofher service providers appoanted by the eompany from time b Yime,

You pgres 10 ahide by 88 prectices ond policies of the company a5 moy e Bpplicable From me 1 tme such as dreds eode, Leave and
IBalidays Pelicy, Compenution, Warking |owrs, Weekly Haliday, 1T Pediey, InfoSec Policy, Palicy againit Sexuel Hamssment, Palicy
on Ethics & Code of Conduet and discipling, Service Rudes, ndmisistmive ooders sod any sach other ndes or arders of the clend o the

Campany.

- Yo enplusarsnl 1s transferable o sy other present of future place / extblishement [ depariment [ davision f eni { beanch § sebhsidiarny {

aflilate of owr elignl { associave. Such mansfer will ned enlail sy increase in yosr sslaey ind ¢ or pdversids aiTect your emotuments.

IT ynu nhsers yoursefl wihoi leave of remain absent bevond ihe pericd of leave originally gramed or subsoquently exsended, you shall
bt gonsdiered as having volunmrily nhasdaned yesur grnployment witkout giving any nolice shlkss yow roturn 10 work within B deys Tran
the commencement of such absence and explain im wriling 1o the satisfaction of B Mumgemen regarding such absence

¥ our appaintment is lerminatde by prving ¥ days' mange in sariting by gither side of payment ol T days Biale safary in I therend

Your services arg lible 1o be temminoled waihout any norie o anlery 0 lied thersod for miseorsdugt; without: being echaustive and
without prejudice 10 e geniral meaning of the term "miscanduct® In thet case of rezsonzhile suspicion of miscondut, disloyulty and
commissian af an agy mvalving moral frpitede, amy oot of in-discedine or inefficiency / poar perfonmance. You miy be placed wnder
sasgansion pending on enquiry o the charges of ntisconduct or otherwise. The salary for the suspension persed will be paid B you only
velier o nnd found noi guilcy of any of the charges far whech you were suspanded and not aihenaese

Wims phisll fooperate with ihe chent’s emplayees, custesners, represenativest promoters af nher companies aivd dischazpe duties o e
et ol your gkill and ability and display o high siandard of initistive, efficioncy and écomamy. You shall ebey ond comply. ""“!:EI-"lE.'J',"Eﬂ-_
rrders zoud dineclions pren 1o you by vour superion's or ary othes persee duly authonzed in thal behalf &1 the ploce nfmﬂ [oling. Ty

| r{j}cr 1)
Womw will mefimin from any sesivity thid resulis bn s condlict of Irserests Between yo and the Campany. "

||-pu|: carme: 1!:'-. _.'
3

Wou shall nor &1 any time either during the conimel of your employment or 28 any tire theresfier divulge g8y Informali
you during 1he ¢urse ol yoor employmeni withaut pear pesmission in ariting

L
=

o 2hall not enter inue any cammiments or déalings on behall ol e elicnl £ Campany foo whach you kave i expross auth “‘"" Lo,
L-'
'w‘.l

ar be i party so amy olteracion of any poingiple of palicy of the cliem § Compaeay or cxedel e autharnity or d'ﬂrﬂflﬂﬂﬁalﬂ} e M

weithowit i provious sanction of the chent ¢ Company of thase o eathority over youw _."Elfl- )

<At AT\ ]

i o AN | =
&

o shall difigesaly awend company spon=ored 2l traiping oF development peogrsmi, Woo may be requined 10 5Ign o Sl'li_'l‘;ﬁ_ﬁ. B":'“d- fors
ol
T Bt

Reliance Retall Limited
P L L0oM M8 9950 CT206 63 Frose +31 22 SUATEN

Regiitéred OfTicd 3nd Flacr, Conrt Hoube, Lvkmarniya Tk Many, Dbl Toloa, Mlsmbah-500 002, India.

v raleoregsatail.oom




| ¢
Reliance

RETAIL

srvie kenure or payment ol the lguidased damages in liew thereed

P You will b meipimmble far the safekeeping of company or clen's properues gaen 1o you and ils reiurn in good cordinn 18 ond when
required. Fer ihe ks of oo propery, the compony will kave 2 right 1o psses on ils own basis and recover [he ket Sdamagzs (rom vou

17wy agres thatall infcemation, comespandsace, dosuments, material of asscts peovided 10 yoo By 1he cliens or by s are peovided 1o pau
in goed Barth and you shall promgily retums the same 1o the eliem or ¢ompamy, a8 [2e case may be, on compleiion of aasighmaea or

terminalam of 1he service,.
1B Any dispuzes or proseedings shafl subpect 1o the juresdicion of courts 22 Havi Mumbai.

19. The clauses of this leqer pe 10 be rend mod intgrgecind m i entrety. In casc ol ooe § mone ¢linsss begome umenahle, the resz ol the dos
nol become null end wivd

HL I the normal voonse, vou s=all retire rom the services of 1he organzklion on esmesing the nps of 33 ¥ears.

21, Abahe time of joiting, you will submil the foliowing docements: Copy of Resume, Application for emplowment, Copics of Educasonal

Cemilmzs saning from S5, Medeal MMness- Cedificoie Irom Doctor noi less- than MOD0S, Ore wiile beckgmound passpon size

(:' photopraph, Copies of fuverensng Dlemtity e Bddriss prool (Passport ¢ Licenso ¢ Elelion Cand f PAN Candfasdtar eic), UaN
declaration {Foms= | 1) and ESIC declemiion

ACKNOWLEDGEMENT (For papes | in 31

I b peudd ther conlends of te abave contract of empleyment and have Tlly understond the sume, | déclore that the some
10 be hincing o mhe in s entinzty,

Mg z

Sipnulure

Drate 1

Reliance Retail Limited
Cird UOL100%HI9935C1 305 0S Phare <31 27 3555360

Hegrsiered DITice: Ird Floor, Couwt Houge, Lakmanya Tilok Bang, Dhobi Tolag, Mambalked0 D02 India

v neliencanebald com




|
¥

i 'Cl ZOQFMoney =

et u loans....
3 o Ll D"’ BRIDGE CAPITAL CREDIT & INVESTMENT PUT. LTD.

Ref: APP/BCCIPL/NS2021/1
18" Jan 2021

To
Mr Subham Kumar Patra
SMO-27/2, Air Force Station, Bikaner Rajasthan-334001

Dear Subham,

This is in reference to past discussions and would like 10 communicate the below mentioned details
specific to remunerations, incentives and KRAs effective post your joining the company. The effective
joining date will be 25™ Jan 2021.

We are pleased to offer you annual fixed components of Rs 2,40,000/- + Vartable Components (SIP) upta
Rs 3,00,000/- [ depending on the performance ) + Local Conveyance and Mobile Expenses on actuals. The
annual fized component will be upwardly revised to Rs 200000/ post completion of probation period of &
manths and the confirmation imowriting will be issued,

The variable sales incentive plans (SIP) amount would be released in the subsequent OTRs. We will
explain the basis of the calculations post your joining and completion of preduct and process training.

As per the statutory guidelings there will be applicable taxes, direct or indirect, state or local payable in
India will be applicable on the fixed compensation and variable Components be it monthly or annually,

The external designation for the time being would be Officer- Business Analyst and it would change as
per the advisory of the team member and senior management.

Objectives & KRA

1) Analyse the financials and business of the customers and advise the soluticns as per the need of
the customer.

2} Coordinate with banks/nbfcs and investors to design and strutture the solutions for the
customer

3) Develop strategy to enhance the business along with the Senior Management team.

4} To provide training and manage the subsrdinates on a regular basis .

5} Keep the management updated about the new development in the industry or by competitions,

6] Take active steps to keep the unit profitable and take rational steps.

71 Manage and motivate team or team members for professional growth and better company,

&) Should take steps on knowledge development and keep updated about industry development..

o

i
o,
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9] Develop Channel and Networks with CA, C5, , Real Estate Agent, Brokers, Sub DSAs, Marketing
Agent.

10 Bunild up and maintain healthy relationships with HNI customers and act as NODAL to semvice and
extract business.

11} Directly Source customers for Retail, SME and Corporate Loan products.

Az per.the statutory guidelings there will be applicable taxes, direct or indirect, state or local payable in
India will be applicable on the fixed compensation be it monthly or annualky,

General Obligations

The initial place of posting will be NCR  based at Gurgaon, however at the sole discretion of the
management you will be transferred or deputed from one place to another anywhere in India from one
department to another or one from one establishment to another concern including to any of the

affiliates, associates, or companies in which group may be having interest whether existing or which may
be set up in fuiure,

Curing employment with the arganization or the group the services may be immediately terminated if
you are held guilty of any offence invelving maral turpitude without any reasons or notice. The services
may be terminated by the management by giving three months written notice or fixed compensation in
lieu thereof withoul assigning any reason. Similarly you can leave the services of the company by giving
three months notice in writing or fived compensation in lieu thereafter the completion of probation
peried. Upon the termination of the services with the group you shall immediately return all documents,
manyals, confidential information, notes, analysis or any confidential documents, You will not be abls to
approach any kind of employment support with the empanelled banks, nbics, principals, associates or
channels during the tenor of the employment with the company or post leaving the company for a period
of one year from getting released from the company without written NOC from the company specific 1o
any empanelled banks, nbfcs, channels, customers, associates of the company.

Dwring vour services with the group you shall maintain abzolute confidentiality about the business
secrels with the employee team members, competitors, channels, financial institutions, customers and
relevant authority. You shall not be engaged, concerned or interested directly or indirectly in any other
busingss, ooocupation or employvment whatsoever {either for remuneration or honorary basis) and shall
devaote whole time, attention and abilities exclusively to the performance of the duties and shall faithiully
serve the company or group and use yvour best endeavor to promote the interest and business thereof.

The business or product generated or developed by you while performing the services during the
engagerment with the company including all electronic data, papers, workshests, I::ug# reparts,- frgmung
materials prepared by you shall be the sole and exclusive property of the company qun:nup

I." C-;-__,l_pf.ﬂ' . -
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You will be responsible for the safe custody of all documents, maneals and kits and other property
belongs to the entity or group that may be entrusted to and Jor placed in your possession by wirtue or

andSor during the course of your employment with the company,

This appeintment letter shall be governed and construed in accordance with the lows of India. It ks agreed
that any dispute of whatsocever nature between you and management will be subject to exclusive
jurisdiction of lws prevalent in India whether they be civil | labour, industrial or any other authority or
whatsoever nature.,

Please submit the below mentioned documents along with the acceptance of the letter,

1} Z copy of passport size photographs
2} Family Photocgraphs

3} Proof of Academic Qualifications

4} Copy of PAN Card and AADHAR Card

=l
C;.x

Best of Luck!

Regards

ERINTAMN BAY
HEAD - STRATEGY & EXPERIENCE
GURGADM

CIN Na, ¢ UG gHRIDIEPTCOFI3RE
Repd. Officr - AS Tower [ 27 Floor ), Swife Wo, 101, Shanderpur, MG Read, GLF Phose 1, Gurgean — 122002, CONTACLT - 650368866

Branch Address - 422-113, Bajreng Tenwer, 28 Grant Lane, Kolkole — 700002, CONTACT - 9530353378
Website = wawny horogrmaney fam Email = Infof0boramrmaney. com fh.comfboroarmoney
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Date: 1st December 2021

Mame of Candidate: Mr. Lavesh Scthia

Subject: Offer Letter
Cear Mr. Lavesh Sethia,

Wea have pleasure in offering you a position of “Assistant Sales Manager" at
Gurgaon Office of PropertyPFistol Realty Pvt. Lid.

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will
C’ | be as per attached annexure.

The management may place you on any assignment in any unitfdepartment f associate
f concern of the company in any other location as it may consider necessary in its

absolute discretion from time 1o ime.

Your probation period is 08 months from the date of joining and on successful

completion of the same you would be confirmed by the issue of a Confirmation letter. In

case at any point during probation period, you wish to discontinue your services, you

shall be required to serve notice period of 7 days.

Your proposed dale of Joining is 03rd January 2022,

You are required to adhere to all company policles both during your probation and after
confirmation period,

VWe look forward to a long and fruitful association with you.

Kindly acknowledge the copy as an acceptance of the offer letter.

¢ For, PropertyPistol Realty Pvt. Ltd. Laceept hesbmmotireel cnphoyment

Sionaiure:

Autbiorized Slgrators Mame of candidate: Mr. Lavesh Sethia
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| Annaxure |

Per Month Annually
Basic Salary 15250 183000
HRA 100 S3200
Conveyance BO0 Q800
Others 21850 34200
Gross Salary 25000 300000
Indicative Incentive * 40,00 4, 80,000
! Total CTC (Including
| Incentive) 65,000 7.80,000

Apart froem e above menfoned salary Mobite and Travaling Afowance wi be provided on
Aclual,

- *Therg iz no Smulof perfomance based neeniive eaming, The abdewo rmanlioned neenihe is
an indicative Incentive.
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Date: 21° October 2021
Mame of Candidate: Mr. Punest Vyas
Subject; Offer Letter

Dear Mr., Puneet Vyas,
We have pleasure in offering you a pesition of “Assistant Sales Manager” at DubaifQatar/Abu

Dhabl Cffice of PropertyPistol Realty Put, Ltd, subject to successful completion of domestic
induction.

Domestic induction program will be conducted in Noida for 7 days where you will be required to
(‘ J report to branch office of PropertyPistol Realty Put, Ltd,

During domestic induction program, the applicable salary shall be as mentioned in Annexure “A”
(‘ (Domestic Salary).

Upon successful completion of program, you shall be transferred in Dubal/Cata r/fbu Dhabi subject
to successful Visa application. In Dubai/Qatar/Abu Dthabi, the salary shall be as per Annexure “B*

applicable.

In case your domestic inducticn program is not in your hometown then company shall bear your
shared accommaodation & food expenses on actual subject to a limit of Rs. 1000/ day..

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will be as per
attached annexure.

The management may place you on any assignment in any unit / department / associate concem
of the company in any other location as it may consider necessary in its absolute discretion from

time 1o time,

Your probation period is 06 months fram the date of joining and on successful completion of the
same you would be confirmed by the issue of a Confirmation letter. In case at any point during
f probation period, you wish ta discontinue yoeur services, you shall be required to serve a notice

period of 7 days.

four tentative Date of Jeining would be 15" November 2021, subject to completion of both the
doses of vaccine

You are required to adhere to all company paolicies both during your probation and altgqr 3 L !:,
confirmation period. per o)
We look forward to a long and fruitful 2ssociation with You. g x
Kindly acknowledge the copy as an acceptance of the offer letter, gy k

I accept the above offer of employment

For, PropertyPistol Realty Put. Ltd.
pesty ealty Signature:

Mame of candidate: Mr. Punest Vyas

Authorlzed Signatory




[ Annexure A
Per BMaonth Annually
Basic Salary 15250 183000
HEA 6100 73200
Comveyance f{uli] a0
Others 2850 34200
| Gross Salary 25000 300000
Indicative Incentiwe * 40,000 A,80,000
Tatal CTC {Including
Incentive) 65,000 7.50,000
Annexure B
Salary Break Up (AED)
Per Month Annually
Basic 1E50 226R0
HEA 756 072
Others 1554 18643
Gross Salary A200 50400

Apart from the phove mentoned safery Moblle png Troveling Alowance will be pravided oo Aetagm)
"Theve & no lnil of pecformance based lncentive A The ohowe mentipned ceniie is o1 indicothve

WICEmnlive.
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Date: 20" Movemnber 2021

Mame of Candidate: Ms. Rani Puja
Subject: Offer Letter

Czar Ms. Rani Puja,

We have pleasure in offering you a position of “Assistant Sales Manager” at Bangalore
Office of PropaeryPistol Realty Pvt. Ltd.

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will
be as per attached annexure. Cver and above this you are enfitled for performance based
incentives upon achievement of targets.

The management may place you on any assignment In any unit’department [ associate
concern of the comaany in any other location as it may consider necessary in iis absclute

discretion from time o time.
Your probation pariad is 06 months from the date of joining and on successiul completion
of the same you would be confirmed by the issue of a Confirmation lstter. In case at any

point during probation peried, you wish to discontinue your services, you shall be required
to serve notice périod of 7 days.

Yaur proposed date of Joining is 03™ Ja nuary 2022.

You are required to adhere 1o all company policies both during your probation and afler
confirmation period.

We loak forward to a long and fruitful association with you.

Kindly acknowledge the copy as an acceptance of the offer letter.

Far, I"rnp-crtyl"fsml-llmny Pvt. Lid. L accept the above offer of employment

Signature:

Authorized Signatory
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Annexure |
Per Month Annually
Basic Salary 15250 183000
HRA 6100 73200
Conveyance 800 2600
Others 2850 34200
Gross Salary 250040 300000
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Shatrughan Sharma
Employee No.  :5073409

Blood Group CA+
Emergency Contact No : 9829985285

Jotse
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Congratulations! Your offer letter
from |ICICI Prudential is here inbox

noreply 26 Sep 2020 “

tcme v

§21Cc1CT PRUDENTIALT 3/
RO

Hello Shatrughan,

Congratulations! We are pleased to make an
offer to you and look forward to your joining at
ICIC| Prudential Life,

 View details

o N
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ICIC| Prudential Life .
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HRE-Rec; 20-21/531871

To, _
hizs Aradbana Soni

Dear Aradhana,

WWith reference to vour applicatien and the Subsequent interview you had with us we are pleased (o
appord you as Management Trainee in Liakilities Branch Operations and Sorvices al cur
Bikanar - Rani Bazar for a period of brelve month commencing from April 1, 2027 at a

consolidated stipend of Rs. 20,000,004 par manth.
Your raining is subject to the following lerms and conditicns,

L. Your training may be ferminaled at any ime wilh netice by the management. However, you
may terminate your trairning al any ime by giving 15 Days’ notice to. us,

2 During the raining you will not a2t in a manner prejudicial, to the interast of the management
of eslablishment,

3. You will be entitled to the benefits as suitable o your category. You will be regulated by the
company's rules and regulalions as applicable to your cadre, breach of any such fules and
regulations will enlitle the management o terminate your training without any notice.

4. In the event of your training being terminaled for any reasan you will return all foms issued o
you such as fdentily Card, 3im Card, Staticnary Hems or keys, Visiting Card, any ather officral
belonging, etc., o the concerned department

5. During the period of your training, you shall nat take up services of be employed elsewhere or
do any work either on youwr own account or otherwize, olher than that of ows.

b it is a specific condifions that if at any time during your training, it is established thal you have

been abzorbed as a traines under false protence or on basis of falsa information oe

whalsoever, your fraining iy e terminaled immediately without any notice or without any
payment in lisu of nofice,

This offer of training is subject lo your being feund medically fil by the cormpany’s doactar o

any other medical praclitonsr duly autharized by the company,

B. Professional fax as applhicable shall be deducied as per rules;

% Maobile CUG Connection will be provided by the Company as per policy,

10, Incentive will be provided by the Company as per policy.
TL You will be covered under GMC policy of the bank with the coverags of Bs.1,00,000 per annmwm,
I Yewr Confirmation of the employment with the crganization will be based on the pedarmance

& will be subjoct to the decision of managemenl

et

You will Report to Mr, Kailash Kumar Tanwar, You are requesied i report a1 the following
addiess:

AU SMALL FINANCE BANK LIMITED.

B-11 E, Bohind Ceg Tower,Near Tata Service Conter Malviya Nagar Ind. Area, Malviya Magar Jaipur,
» o« Jaipur, Rajasthan, IN-302017

If you agreeable o the afforesied terms and conditions please return the duplicate copy of this with your
sagnature thefoon signifying your acceptance,

We are happy to welcome you to our organization and are confidend that this '|'|'_IJ.| rusl...J. i & mtually
advantageous relationship. ol M

L
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Yours faithiully,
For AL Smalr Fm:rnt::r Bank Limited

o G4

Autherized Signatory

Human Resowurce Depariment

Acceptance

| hereby declare that | have carefully studied and understond the ferms and conditions of training hergin

delailad.
I'accept and urderiake to abide by the sald terms and conditions.

Signatura

Data

Plags
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BETAIL

Rel: HRIDECI20/81/53358393)601 3564 6/10009126T4 Data! 10 December, 2020

Ritksha Singodia
Rani bazar
Industrial area

Bfeaner 314001
Rajasthan, India

Dear Mz Haksha
Thiz Is with refesence to yelr sppllcation and subsequent istardaw oo had with us.

e I pleased 1o offer you employment as DMIT in Assistant Managaer - B1 grade in our bUsinass on the
following terms and condilians.

1. FLACE OF POSTING:
Tour Indtial posling will be al Ajmer,Rajasthan.

However, durlng ermiployment with the Company, you may be posted ot any other location in Ingia or
abroad, withoul any additional remuneration. Furher your services rmay be fransfered to amy other
Rellance Groop Company,

This affer Is sutyect to your joining us on of belors 14 December, 2020 and successiul dearance of the
Fre-Employment Madical Examination.

2, COMPEMSATION:

Your compensation on a Cost lo Company (CTC) basls will be Rs. 2,75,000/- (Rupees Twa Lac{s)
Seventy Five Thousand Only) perannum and will ba payable as undes, Plaase refer lo Anneoure 1A
for defaited breakup of your CTC,

I Flxed Pay: Rs. 2,75,000/- (Rupees Two Lacis) Seventy Flve Thousand Only) per annum.

This Includes Basic Fay and Cholce Bay nal consists of olher allowances, benafis, pergulsies elc) a5
per the compensalion policy of 1 comeaany.

fi- Retfrals; Ra 264100 (Rupees Twenby Slx Thousand Four Hundred Ten Cnly) pq;_-:rnnum."'
This includas: *

- Provident Fund @ 12% of Basic Pay + Personnel Special Allowance {as per applicability) capped to @

maximum of Rs1B00/ per monlh, This'cap may be amended upon changes In 1egal peovisions,

= Gratuthyiid 61% of Basic Pay.

TR Y
. ; Jad .
Note: Aggregate of Flxed Pay and Retirals is Commitied CTC {refer Annexure 1AL II CPR: A
ol b
3.  GENERAL; \z!

r .I.

You may choose components of your GTC as par your requiremant, being referred as Cholce! Pary. In’
tha year of jolning and leaving the Company, the CTC will be pre-rated based ontha nurmber of days
you ara In Ihe employment of tha COrmpeany,

The avallahle OTC components akang wiih limits have baen defafed in Annaxure 18.

The components wilhin sach categary of payment are discrebonary and 1he Company has e ight :.':'
changa thasa companents al any fime without nolice, Yeur compensaticn and all othorfpaymemis

s
Rellance Retail Limited Aé_{qf

EIM: LD 10 s AR PLEL S00N] Prnri & 3122 BE55300

egtatered Q18 3rd Floor Calart M, Lokmidnya Tzl b, Dhatd Tolodt Mumbed .
iaeretalleom '.H“ﬁ?»:#:'ﬂ’-a:—'r.ﬁt?’ﬂ-f-'*-'- it
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MTEE 74l
recatved by you would be subject 1o the prevalling tax rulps and regulations,
r .I - e E
The Annaexure 14 and the detailed "Terms & Conditions of Employment™ in Annewsrs 2 iogather sets
 forh tha'terms and conditions under which the Compary wauld amploy you and becoma effective from
the dats you [oin the-Company, Your acceplanca of the offer of employment would ba on the basis of

r thasa terms and condilions af amployment

You are requested 1o sign and relin Lo the Company” a copy of this lelfter contadning - Annaxure: 1A and
Termz & Conditions of Employmen(] in Annesure 2 5% confirmalion of vour accepltanca,
]

This offer and appointment letlar shall automatically stand withdrawn In case wa do nol recehve your
acknowledgement and acceptance within ten days from issue of this letter

¥e wish you a long and successful assoclation with s,

Sincerely voors,
For Reliance Retal Limrited

s

Ankur. Shukla
Head - Human Resources

o

ACHKNOWLEDGEMENT & ACCEFTANCE

I hava read and undessicod all terms and conditions refaling to my appointment! employment and declare
ihat [ hereby uncandilienally and lrrevocably pocesd e sarme,

Fsha report fordutyon M 1122 2020

. Wiy ] |
SIGNATURE: Wf’ pate: lolle|ielo

Rellance Retall Limited

TEFREEREE RN N TN NN N e
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8 Raksha Sihgodia

EARNINGS

CTC Companents

I Proposed CTC (Rs.)

AL Flxed Pay

| Manthly

Anndal

=1 I Basic Pay

5838 |

Chelce Pay

1,168,058

COrVEYance

Fuel & Malntenance

Refer Annaxsgra

Raler Anneanurg

Leave Traval Allvanca

En | B e g

Reler Arnexirs

Balar Snnenira

Mechcal Relmbursament

Reler Annexura

Rafar Annenurn -

i3 Bonus®

_

1,400

16,800

7| Resitual Cholce Pay

4 559

S4.704

Housing

& | Hiouse Rent Allcwanse

4910 |

50035

Insurance

9 GEA Insurance Promium

Greup Term Lifa Insutancs Premium

14 hedical Insurance Premiom

Ratirals

e n

PFE = Emplover Conlribitan

1,728

20.731 |

Gratuity (4.81% of Basic)

473

5 &70

Tolal Flxed Pay [A}

FEHIT

275,000

Total CTCA)

TEEIT

225,000

Note: Tho above amounts are the maxdmum permissibla [Imits. On

YO nieds,

_]I:l[r'ing.

you may change the same to sult

{*) In case of employees that are entitled to Bonus under the Payment of Banus Act 19585,

s fra
d b
ol - Sy
Lt 1]
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Rellance

BETAIL

10 Decomber, 2020
Annexure - 2

TERMS AND CONDITIONS OF EMPLOYMENT

MEDICAL FITHESS & VERIFICATION OF PARTICULARS:
Your appairdment 15 sublect to:

4. Medical Fitness: You being declared medicaly it by a Medicel Cfficar of by 8 Doclor
spociliad by the Company and remaining madecally it

b Wardleston of Pariculars: In case partieulars mentionad in your application and the
represenintions and warranties provided by you are lound false or unsalisfactary, your
serdees would be llabie lor termination st any fime wilout any nollce of any
compensabon in fiou thareal,

FROBATICN:

You will be Initially on probation fer g period of Six Months, which may be exended or reduced at the
sale discretion of the Management, During the petod of probation, the appaintment is tarminabie by
giving 30 days’ nolice In wriling by eilner’side o payment of 30 daye: Basic salary in lew theraod, On
completion of initial probation perod 1 such lima:lhal you ase Inlimated in wriling regarding your
canfirmation, you shall continue 1o be on probation. After confirmation, the employmant can end through
three months' nolice or payment of Basic salanin lieu thereof by either side. You shall atlend duties Ul
you are reliaved from serdces in writing, Walving the Notica Feriod on resignation is &t tho sole
distretion alihe Company.

TRANSFER

Your employmend is translerable to any other placel estabishment! depariment/ division/ unit/ branch!
subsidiary of the company, However, such transfer wil not enladl any Increase in your salary”and f or
achrorseny affact your emofumenis.

REPRESENTATICNS AND WARRANTIES:

Tha Cempany’s agreement to continue 1o employ you and the compensaticn and benafits to be paid o
you ara in consideretion of the lerms, covenanis, and conedillons slated herein, and you represent and
waarrant fo lhe company [nat:

. Toupre under no conbraciual) e ether restrictian arcbligalion which s Inconsslant with She: conditions
contained harein, the perdormance of your dulles harsunder, 8¢ tha othar rights of the Compary heraundaer.

% You aro under i physical or mented disabifty that weuld hindar tha perlosmiznce ol your dutias conlained
heresn,

¢ You shall not ralss any Fssue of the reasonableness of the larms, sovenants, andior corditions 1 any
proceading 1o enforce (Mesa erms, covenpnts anbiod conditans. ' :

g, You have full right and authority to'expculn this contract and that you are not bound by any contiact or
arrangamend, kncluding any employment sonlract, boad of covemant not {0 compate, oonsistent hargsdth

8. You hetetry agree and undadaks to Indermally the: Company, s elfilales and the direciors, Dlru.'_::!rs.‘ili"\d
ampiayens of shch ol e loregoing and 1o hokd them hammioss: bom and nga'-nsﬂ_ 2Ny a!-d al u'nirl:lr'P_arw._
caima they face, which givo rise {a sny liabillios, damages, ela'ms, costs and expenses (Inchding legal T8

/ et S LTS

|I__-:- | ; :-./I . J'.::I_II“ : |’-"__I.'"
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oovanants.

grpenspsl, due io any act, amlasion, Wialalon ar hrdEi:‘ﬁ',-?:];ﬂQ"'{‘DI your represeptations, waranties and =
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RETAIL

10 December, 2020

Tha Company shall indemnily and doferd vou bo the Kidast eetant parmitiod by tha law of e Stata of
{7-!1-'1.1:!3-'1',"& Incorporatian and the By-Laws of the Comipany with respoct fo ary elaims that may ba braught
agaInsl you arising cut of any aclion taken of nol laken In your capacity as an oficar o drectar of he
Lompany, provided, thal, the Company shall net indemalfy and dolond you wih respect b any calms

braughl againat you relating to intentional or willful acks, or to olher scts as by which indomnification is not
efowabla under nppicatia law,

These terms. covenanis; andlor conditions shall survive the' termination af your amgloymant wih' the
Company. and condltions set forth herein ara essential for the Company's protecton; and the Company has
relied on these rmpresentations, wamanles, nrd agreements by you

3. DUTIES AND RESPONSIBILITIES:

Excluslvity: You agres 1o parform your duties, responsibilities and ohligations afcianty ard 1o tha best of
your abllity,” You agres that you will devole all of your warking Time, care and aftention and bast efforts 1o
such dulles, responsibililed and oliqatans throughiout tha term of employmient, Yiou ake Bgrea thal you will
not“engage I any olher omployment or busingss actvilles. Yo pgres kel all of pour actrdies &3, &0

empioyes of the Company shall be'fn conformity with 81l tha pofices. rufas and regqulations aad difectons 'of
the Company.

Yeu are raquired 1o engage yoursodl exclushvely in the work sssigned by the company and shall not fake up
arry indeperdant or indlvidual asslgrments’ (whether the sama a3 part ime’ or full lima, in an- advisary
CARBCIDY Or ShErw 50 direcily or indirectly wishout B wepross wrilten tonsent of raur Busingss Und Haad,
You wil ‘avoid any such Issue which iy risullin @ confict bebaeoan your personal inferest end he nieresl
of the company In dealing with supplers, customess and all olher orgsnizatons or individua's dolng’ of
seaking 0 do business with the cermpany,

TYou shall obedy and comply with 83 theorders’ and: directions ghen b you' by wour supesar of anYy, olhar
parsan duly authorizod In that behall, You! shall abey all thet rules: and: regulalions, Jeithor slahtbocy o
thenyse, which are 0 vogue and may ba nodilied from fime b lma.

Mon Solicitation: You will not; duing the cowrsa ol your empiayment or al any ima thereafier, withaul tho
priar writtan consant of tha Comparry, diectly or Indrocity, salicit for employment, oF BMpioY or otharwiss

Srorract far the serdcos o any porson wha b5 emploved or engaged (elther 2 an empicyes o consultant)

by ary of ks associzled companies e directy of indiectly induce any such amployed lo loave his o har
employmenl.

This‘cowanant shall sundve the termination of your emplaymant with the Company; and prombits youl from
direcily or Indiracily inducing an employes with whom you have worked with or been’ In assocabon wih
dhing youe c-nplup‘n[‘:nl with e COMpRFTY.

Other Interesis: You shall pol seek membarship of any lecal of, pubbe bodies without Frst abiainng
winlan parmission from the Managemenl

o
Controlling Interest: You agree that, so long as you are employed by the Company, you will nat P
directly or indirecty, any conlrolling o substontial share or olher berefcial nlenast in any. busirass
anlorprisa which is angaged ln, ar i1 compeiition with, any business engaged in by iha Company.
Netwithstanding the foregaing, you may own, dirocty or Indiresty, up %o 5% of the cutstanding securities of

any business ‘whodo securities are raded on ey national stock - exchanges or I tha over-bo-ooumar
markel,

Work hours: Your working hows at your placo of posting shall 59 as per the rules and regulations of tha
company, specifiod from lime 1o Bme. Howevar, you may ba required bo work additional hides, s may. be

fequied [rom ime 1o tima, [ carry oul yoor dutios Bnd responsitilities el ectively, "-C_H'J Lin i
' i il
You may bo reguirad towork on any dayel [he year, including fesihml holidages i tha ﬂﬁ!ﬂﬂiglﬂﬁflrﬁﬂ'f T 5=
: Y i 3 A2 ]
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will b gliowid @ woekly ol In Booordancs with low on any one of e deys in tha woek, 85 par ihe scheduby
notfied,

You shall be entitled 1o leava and afhier berefits ps por tha nutes. and regulations of tha grganizabion.

Mon-disclosure: You shall neither divulge nar glve ol information to any unauthorzed persen during 1his
porced of your sordce of even alierwards by word ef mouth or otheowise, paniculars of detalis of our
manuiactwing procassas, technical know-how, socusity arangemants, adméntsirlive and/oe arganizational

matlars of a confidnntialsocrel nature, which you may know by vitue of your being tha amployee of lhe
Campary.

Confidentiallty: You shall keep canfidensial all fhe infonmalion: and malerisl provided to you by the
Company conceming their aflairs, in order io enable the Comgany io parfarm iha sarvice, This also includes
el informnation s s liready kaown to the public which also you will not releass, use or disclasa excopt

wilh the prior wittan permission of the Company. Your obligation k2 keap such information conficential shai
reman gven on teamination of this ecmpsaymond,

Yo shall nok at sy Tme, sither during your emplesment of thereater, excapt wilh prios wotlan eansent from
fhe cOMpany, use for yoursall of dividge of disclosa, elher direclly or indirectly, bo any parson, fifm of body
cofporale, any krow-how, drawings or any bade secrets o your usér 107and password for varous Im
applicatons provided b3 you or any confidersial Informaficn as (0 melhod of process in CORDEcon with any
netiviby of 1her company of any Enancal matiar of the sompary which you may acgquina during e, Courss bl
yOUr @mplayment, concerning the businass, aelhaty, atins or propary of (ha company of (ts subsriary
companies narwil veu kees in your possession or pass on 1o oihers wiihout proped wiitbon’ consent of the
WManagement, any documants bebanging 19 the company. Yoo will ba solely résponsthle and accountable for

any Infarmatien losslsharing o breach of Sonfidentially in ey way which has ootured gua p the missing of
your crodentinls,

You are also expected o keap your salary package sticily confdential and not o share any infarmalion
regardaig the salary bo anyano axsapt your very dioss lamdy membors

Proptietary Rights: You will disclosa to us fodthwilh ary discovery, Sventon, process o improvemant
made o Siscovared by you whie In cur servics, and such discovery, inveniion, process o imprvemant
shal belong absalutely 1o and bs (e sole and absokte progerty of the Company, I end whon required to
da a6 by e Comaany, you shall at tha Compary's axponsn, take oul of apphy for Letier's Fatant, Licansos
or Blhar rights, privilbans of prataction as may be directed by tho Company in respect of any such discovary,
irvenlon, process o Improvement 8 et the benef® thoreol shal Boorug b s Bnd you il oyt and da
al iratrumenis. acls, doods and Bings, which may b required by us for assigning, transhering or athorsmse
vasting the same and all benefils arising in respect (hareat in fawor of the Comzany or In Fraor af such cthar
parsan of persons, firms or companies, as tha company may direct a3 the sole beneliciary iherand.

o wdll asaign {ond you bereby do asaign] i porpeiuity b e Company of 18 nemines ol of Your rights b
g1 such now ideas [including ol faventionsh, and 1o apphicotions: o patent o copyrighiadin all couniros, If

any, and execule sth decuments and taka such lewlul action Bs may be reasonably required Lg:lii;_éélgih', ;
such now ideas 1o the Company of ils HEmNo. Lk T s
et i
" - h ) I._ 3 2T - :
o will st and dallvgr promptly o' the Compary {withaul-charge 1o you bud el the q:lpun-.i@_:_qg 13 |
Corpany) such witlan insiruments and cooperats and oo such other &cls as iha Company in 83 sole
diseredion deams necassary of desirabln o assign and ranslor Bo in such nes ighaas to the Campany and .

or s nomines and 1o assist 1he Campany In-praserving Ihe proparty. dght #n sUER NEW Idual'tﬁcliﬂ?ﬁg&".

agalrst lorellurs, sbandonmeant, of loss) and b west tho aptine rght &nd file ard intorest thesein oxcluahty
in i Comparny dand { or fs fominoy, ;£ : . f

Safo-keeping of Company's property: Yoo wil be rassonsitia for (he safe Lpeping iyr';cl r?ul:-.{l';_i'.!1|:-i_'_r1|l:;n-5:a-:lM
condition and order of all the proporics ol the comparny, which may Be in your use, cusiody, care Of charge.,
Far the loss o any propoy ol ihe compnny. In yeur possesston, tho companty will have o _rlﬁlﬂﬁ LS I!;':'!f."?_1h
Ha cwn basis and recever the damages of all such malerials rem you and ta take such hmﬁﬁggn.'ﬁiitl = |

= X :lf' \:%tl:“ M s
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dopms proper In tha event of your fallure ta sccount for such matenal of propodty 1o ils satistacton.

Return of the Company's Property and records: Upan berminatica of your empkyment, you shall
borthewith-hand aver ary letier of Autherity of Powes of Allemey isgunel b youl of any proparty § mataral of
the company in your possaasion al the Timg of cessation ol your employmen with the company. Alsg, ¥
shall faturn 1o the Company, without condtion; all dotements, fios, reconds, koys, and cthee propery of the
Company in your possession regardiess of the media on which such ftarms are stored, and you shall ncl
redan any coples or duptcoios thereo

Authonzations for sethitbos: Youw wil pol epior inld any commilmanis oo doatngs on behall of the DETP‘“”?'
far which W havo ro eapHess UJ:"I':"'")' nor oilor o be @ paty 10 amy atberation al Ay Pl'i"‘l.'.;fl"! ar I.:'NIE?I" of
i c-l:l-'l'lpﬂl'l':f or excecd b h“‘:”w of dinereton wosiod n WL withaul 1ha |'.II'E-".'II."'L|! sanchan ol Lho
Campany af thoae (0 oulthority aver o

Yot will aveld any ssue which may result in o conflicl betetan your parsonal irdgrests and Ihe interesls i
he Compary in Sealing with stpplicrs, cusiomers and all ather organizations of indlvidual doing or seching
ta da business wilh B Company,

Non-disparagement: You agroa that, yod shal ad with tho' highest siandards of propriely. and
profassionalism and shad not ertcire; ridiculo o maka any statement which disparmgas o i daregatony of
he Company, any of s Group companies or any other employee of business associat of the Company: of
the Grow Company in any public of non-public communiation wilh any’ cusiomer or membar of the
invesbmont comememily of media o in pny communscatan,

m. Confidential nature of tarms: of employment: You agfea thal, except a3 MAy ba required DY
apolcable faw you shall nof disclese tha larms of amployment (9 any persan olher than ycour clase farmily
MEMmSars,

n Modal Release: You horoby corsent pod authorize the Company and £ SUCCessors, as5igns, NOMINEs,
designees of [hoss ot whom they aro actisg, the gl o copyright, andiar use, gndior putdsh photographic
sodtralts o pickires of the employno, or i which ihe pmployse may be included In whola orin part, of
Composte, In’ conjuneon with’ my o o By (pier pICIore; namh o reproductiong tharocd In Coboer of
etheratsa makp theough any media at its offices or aisowhers, for ar, adverlising, DUSINELE OF lrada or any
other sl purpose whatsoever. With respect b the foregaing, no promises have begn mada 1o employer
{0 secure fis | her consond [ putharizaton 1o shis releasa, Yoo horaber walve By fight that you may have b

. insnect and apprave tha finlshod product or the advarlising copy. that may b Lsed i connection arewith,
({ o Ihe Lse 1o Which It may be apolied Yau hersby release, discharge, the Company and ils nominets,
designaet | BUCCEES0NE Bnd; aisigns of oihor form whm it I aczing, from Dasility by vinoa of any such

( porrals or pichures, of in By processing tending towards the complotica of tha finished producl

&, Enforceabllity: You acknowladge and agres that any violation of any of your duting:and responsibikhes
may resull in Inaparable damage b he Compary, and, accrdingly, the Compary sy o £aen Imunctvo and
eahr pquitable mlief foe any breach or thmatened broach of such dulies and obligalions, o addiion 1o a0y
extest famodins avallable ta tha Company, You and the Company agrea tnat the restrictions and ramodies
contained hareinabave are ressanabls and thal it s your intsntion and the intention ol tha Company: that
suth restriclions nnd remisdios shall bo gnlorcoatie Lo the Aillest extent permiasbie Dy law. il shal be
found by 8 caurl of competan] frlsdiction Ihal any such resiriclion ar remedy s unanloroeable but woukl be
anloreeabia |l soma parl heeol wera delolnd cf the poAod ‘or area of pphcation reduced, thon such
restricticn of remedy shall Bpoly with such medifeation as shall be necassory 1o maie it enlorceable,

p. I shad Ba your rosponsibility 1o inifiata legal process and [ of lodge complaints :I'I:!'S-"FEE['E!:'DF.IE\EEU$
sarmmittod - againgd the Company. of tha, Company. propedy. of. [Ha atfairs. of, e Company, a5 may be
necessiry, by vitue of the fesponalaties atached to tho office e fole occupied by you I ha courso of tho

emplayment with iha comgpany, T 1@'}‘3" Lhngs,
.'f‘ﬁ.‘-‘ el S
o s
L Iy

f.  TERMINATION OF EMPLOTMENT:

Sakiati )
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Employment AT-WILL: Yeu and the Company acknowiodge thal the ampioymant s and ahall piandinu
ba B AT-WILL, This means, 1hat you hava tha fight 1o ferminate your employment &l any tima and for any
renson. Licraisn, the Company may teminale yout empleymont wilh of welhout cause al ary Uime and for
any. resson,t Accordinghy, this lether 15 nol io. be- consiruod of intarprated g3 conbnining ay gunranies of
cantired employmenl. As such, 4o recilation of cartain tima paricds in this fetter I5 golihy Tor they purposn
of defining your campensalian. 1| & 8o not 10 ba construed or intérreted o8 containing any gunranies of
any parbicular leael of olune of compansation

Performanca: Your appaintment and sutsequent continuation of employment with the Company is triclfy
based onyour dofvering consilently on the agrecd parformance paramotars and businesa tangets
Superannuation: You wil ausomaticasy relire from the servica of Tha companty on aitaining the age of 53
R

d. Absentecksm: If you absant yoursell without faave ar remain absent begond tha perod of [aave originally
gramed or subsoquenty exlerded) yol shall- be corsklersd as having v«:alunla!'l'!}' parmiratod  your
employmend withaul ghing any noiice uniess you,

I, Rodum 1o workwithin B déys from tha commencement of such sboence, and
i, - Give an explanation fo the salistaction of the kanagemant rogaeding such avsenca

o, Meodical Fitness: The Management fas (e nght fo get you medically ewamined by pay certfied medical
praclitaner duning the period of your sanace, In case you are fourd medically unfl fo continua with [he job,

you Ay o tormingied Fom empayment

. Hotice Perlod: Hohsithelanding anyihing: canlalned horein, e Lompany, = 15 soin I:Iistrﬂlil:ll_'l. may
ferminale your employmant wihcut cause by giving three months’ notice In writing or payment of gro At
fhrae. manlha’ Basic Salary, In Heu tharesl, Likmwiso, you may resign from pmptoyment withoul cause by
giving tree maonths' rolica i wiiling or by paymant of pro rala threo maontns’ Basic Salary, in fou thesocf, 1n
the meent of pour resignation, th Campany In its sola discretion will have an option 1o accept tha same and
relieve you prior 1o tho completion of the stpulated notiee paricd of 3 months, without any pay In Feu of the
notca panod

[ Termipatlon for Misconduct: Your sarvices arg Sabie ba ba termnated without Ay noton of zalary in
lieu thareod far misconducl, wihout bring exhousiva Brd withoul presudics 1o the general meaning of the
tarm “résconduct® In tha cass of reasonable suspheion of misconduct, disioyalty. and commission of an act
frwelving moral lurpifude, any action of indiscipling or Inetficiency.

h.  Suspension! You mey be ploced under suspension, withodt salary, peading enquiry ints the charges of
misconduct e¢ olherwisa. The satary lor e suspenson péviod will be paid be youd anly when you are found
nat quily of any of the charges for which you wera suspanded and not oihoreise, 4

I,  Harassment: The Estoblishment conslidors harassment and descrimiraton ol amy natim. Lo b an
unacceptabla farm of Behaviod, which & nol tolerated Undar aay gireumstances. All peopla have The right B

; 1 Docambor, 2020

—

wirk i an Briranment thal is free fiom harpssment and discrimination. Disclplinary acticn will ba takeq - 5@'

against amyiona fourd to be gullty of harassing o disciminating agamst iy fultnw employes that may result in
barminatian of emplommient; i ; ’

i Non-competa: In the event of your sepamticn Irom ihe Company for any reason whalsoever, you Wil it
\ake up any fob or assignment either full me orotherwise, eithes directly of indwactly, for 8 peried of three
\montha Tram tha date of soparadon in any Induslry o busingss invelvid In similar/campeting businass of the
eompany or any of BS Group Companios,

% Recovery of Payments: Payments [ rebmbursaments made towards recovery of nobce pariod by your

srmvious amalayer and relocaticn expenses by us will ba recovered in full 0 the event of your sﬁ;-..‘ng:il.:m__ 3
- e iy

from the company balorn completion ol ona yoar of joining. o
Joae]
o]
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AUTHORIZATION FOR ANTECEDENT VERIFICATION ;

You have !'-EH:IJ:,' given na objection in the Company {Or Its group Companies and associotes) sharing
YORRr per'snna_l imformation and doouments, inchiding bul not limited to Aadhaar number. othae
Government issves ID number such as Voter ID, PAN card, CL, nams, gendsr, dale of birth
addreszasg, mn-‘.:nlu: rumber, email, education record and employment record wilh any Reference .If

tecedent Verificalion Crganlzation thal company has appointed fime being or anytima later for the
purpose. of background: chacks and verfications, in order o avail services such as employment /
training f management | paymend [ eredit | insurance / house on renl / vehicle on rent, elc.

You have hereby authorized the Company of any agencyl sgencies appointed by them from time to
tirne 1o store your personal information on tielr platorm, which will be accessibln 1o the Cormpany o i3
sarvice prenddor for which this consent is being obtained, The' Company or s servico provider and hei
autharized users | patners Falfiliates | contraciors can access and updala your digifal record: o such
platform, Including data, decumants, cortifficates, verification réports, references, lashmonials, efc: and
can use relaled: services provided  viassuch agency. You:hove undersiond. that: agoney Wil ensura
secutity and confidanteality of the same

You also ogree thal your digital record including references, testimonials and verification reparts on
such agency platform will anly be avallabla to any olher users of the platform 1ishen you provide your

axpliclt consent for the seme, You have Blso undersipod that you have tha option of deleting your digital '
record fram such agendy database,

Your Mo Objection will be colarminols with the arangement between tha Company and any agency [
organization engaged by the Company lor Relerenca | Antecadent Verlfication of your current and past
emphoyments.

GEMERAL:

a Tralning: Yeu may be selecied and sponsored by the Cesrpany for famillanzationd Irening assignments
wilh ol tochaical collaborntors of any other Instilutions! organleations in India andior adroad, based on
stipulpted lerms and conditions. You will difgently and benoficially take part [n tha fraining and Sch
Bssignmenis in accordancs with company policies and direciives, The cost of any such training shodl be
barrs by i company and you may be required lo slign a Servica Band for 8 minimum ime fof which you
wil servn the company. The company can racover tha liguidated damnges on tha evenl of your yoluninny
resignation baforn the tme a3 mulually agread Upon in the band.

b, Rules Regulitions and Polloy on Ethlcs:You will be coverad by the service niles and reguiations
including cendust, discipling’ and admirisifatve orders and: any such alRer fulesiof oiders ol Ihe company
Ehat may come i fornce from Bma o Bma, sl must nbearva the policles that the Company publishes fam
fima b fime, Thess Includa a reqoirement 1hal vou maintain’the highest standargs of conduct and act with
the Fughas! elhical - pondplies. - Tod mustnol do: anylheng ihat, may bo & foaflict of (rlerest with wour

responsibiitien g5 60 empipes,
T

A TR

¢ Medla Intaraction: You will nol fntaract with tha meda - ehactronie, prink or stharwise in = "‘ i, L

e 4

|, India o pversaas, during of cutskie wovk hours. eilhes in your own persanal capacily or on hgh_hq::;‘:ﬁz =
company unless you have express and direct approval fiam tha ManageTanl 1o interact wilh thoimedia - o
as the reprasentative of Ihe Company. Onty persoas dufy authorzed by the Management o cilh:'-g&d e
interact with madia o Specifad subjocss, Disclasurs of any Informaticn cfher than statutory disciosures

or thase specifically authevized by the Managemant ks prehibied.

i. Dischosure of information oA proceedings of meetings [board | commities | intemal) #nd dls_du?-q{ ] "-{"_‘Fﬁ;
forward-looking | latemonts Is prohibiiod unless . such | disclasurs ls specifically :approved | birt e ‘C'ug.l1
Managemenl Thoso will naed o bo combined wh caulionany statements, wharever reduined. fA et

L el A e
EYENE o -
M. ¥ou shal alzo not disclose non-public information selectively 10 any parboutar grovp as it iy Bpd . bo S
LR i . = I_I' i
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unlale advantage {discrimination

b, For any outside publication of books, arlicas or mMRAUSCHELS whileh ralafn apecifically b ha Compamy's

business, palicies and procasses, you should take the spproval of the Maragamant prlor b ity releasa.

v, Aty violalion of e company's media policy, tantamourt 12 a braach of {ho teerrs and conditons of

prnphoyment and may resul i lermination of tha contract.

Dispute Jurlsdiction: 1 is herpby axprasshy agrood afd doclared Shas g feter of ompbaymen shall ba
dpemnd 10 have bean made at Mumbal and that any dapula or sult of acion of procestings whaioavEn
arising oul of or under his fefior of appalntment of breach snargal o in respect of any maltsr of thing hierein
contained and any claim by alihar party againsl s othar shall bo insttuled or adjidicaled upan of decidad
by & cowrt of compelent jurisdiction at Mumbal '

Entire Agraements. This conlract and 1o dacument peforrod b horgin cartaln tha entina agreament and
urdarstanding of the partes wih respect 1o the subjec] mater heraol and shall supersede any and a8 priae
oF. COnLemporanBos amimunicabions, representalions, of agresmonis babaean [He partes, whether ol o
wrilten, regarding the subject matier of his cantract,

Age: Yaur age mentiened in 1he Malriculaban | Higher Secendary Cartificats | Passpart wil D deaimed [0
b [he conclusive prool of your date of bidh

Change of addrass: You wlll Infimete in waibng Bo the Mansgemend any change of address wikhin @ week
from change of e same; dading whith ‘any Eommincalion-gan: o yolw a8t recorded address shal be.

deampd 5 have boen served on you.

Passport; K s desirable that you have o yalid passparl at all times and ergune that tha same i3 fEnewad
fram tame Lo Bma,

Traval: You shall make your Own franspont amangamants 1o ead fro from the ploca’ of works

I eass of one | mora dauses of (his letier of employment becomes untenatio, ihe same  shall not
rander the letter of amployrment null and vebd in its enbirety.

Tra various clauses of this lettar ara Lo ba read, undemstopd, and interproled in its entirety. and nooe of
[he clauses 4o severablo from the remaining.

| confirm thal this contract s in pecordance wiln our mutual understanding and uncondiionally. and
imewacably sccept tHa above terms and conditions.

Employea Hama: /ﬁﬁ IFEShﬂ ELE_SGA '|1El|
EE T
Bl_gnaturu:_%'}.b-ﬂ" =, WP

PR A

Date: ]a\ ‘I.L]ll"z_n?_-ﬂ Imfﬁﬂ,uﬁ: -::
o il -,::-'l\. I
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Centre for Leadership & Development
Placement Policy and Rules

RNEGL stands comrnitted to assist the students in getting placed in the reputed organizations. fn order
to affer fair plocement opportunities to all the students ond to provide professional services to industry,
the Center for Leadership Development {CLD), has formulated placement rules that would be applicable

fovall Hhe stwdents seeking placement assistance.

Furpose:

Campus placement is a facility provided by the Center for Leadership Development [CLD) for the
students of RNB Global University, Registration for the same (Campus Placement Process) is not
mandatory for all the student however, only registered students would be allowed to appear in the

placement process, The CLD ensures that =

1. Maximum number of students get on-campus placement.
2. Deserving candidates can have the opportunity to start their career with their preferred

company.
Eligibility and General Guidelines:

1. All full-time final year post graduate students are eligible to participate in the recruitment
process provided that they have successfully completed the semesler examinations/course
and their conduct at the University has been satisfactory throughouot the course,

2. To be eligible to participate in the on-campus recruitment process, students must fulfil the
required nomination and regiztration process,

3. Students are required to apply for placements before the last date as notified by the
university Students who fail to apply by the last date will be taken as not interested to
avail placement assistance from the university and will be out of the placement
process

4. Students not interested in placements do not have to register for placements .However
they have to sebmit an undertaking (Underaking by Students for Excmption from
Placement Assistance) duly signed by their parents before the end of 3rdsemester and last
date as notified by the University. The same will be required to ohtain No Dues from the

university after the final semester, P LE_L.';: ¥
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CLD is a facilitator and shall assist the students in final placement activities. It does not
puarantee jobs S placements. Applying for a company or joining it would be the
responsibility and decizion of the students,

One should apply to an organization only if he/she is eligible and interested in taking up a job
at that organization,

The students would be given number of options to appear for the campus interview, CLD
wollld  be  discosing all the required details from tme to time about the
companies/organizations for the students to apply. If the student does not apply or is not
selected for whatever reasons the University would not be responsible for the same, There
would be no restriction on the number of companies a student can apply from the list which
would be provided by the CLD hence, the students are advised to apply in as many
companies as they want so that they can get the maximum benefit of the placement process.
Once the final list of inlerested students has been sent to the organization, the students
cannot back out from the option, They are also expected to visit the company website belore
applying for a particular organization,

It is the responsibility of the student to check announcements/noticesupdated
information/shortlisted names etc. on the notice boards of CLD Office fand website for mail
and must respond within the stipulated time period. No individual communication would be
done with the students,

Students can alsa put up their queries / suggestions by writing an e-mail to the CLD,
mentioning their Roll No. / Registration 1D or meet them in person

students must submit their Besume/documents fapplication within the deadline announced
by the University. Late submissions will not be entertained.

It is the responsibility of the students to ensure timely submission of latest photographs,
updated resume in the stondard format [provided by CLD), certificates, mark sheets and
testimonials, whenever required.

Students are advised to keep a placement file ready with them contalning 5-6 coples of all the
above documents. This file s required to be carried along with the Identity card at the time of
GO S P aptitude test for placements,

In case of any discrepancy or amendments in resume, students must inform the CLD by
submitting a hard copy of amended resume and also submit a soft copy to the department.
At the time of appearing for interviews, students MUST carry copies of the Resume which

was forwarded to the company through the University,
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All sessions (guest lectures, seminars, workshops, industrial trips, etc.) are an important
part of the curriculum, an extension of the class room learning and have a direct bearing on
the placements, The attendance in these segsions would be monitored and students who fail
to attend these sessions may avail lesser options than others,

Attendance in activities such as mock interview f GD /P1 and other skill based assessments
i5 compulsory, These are being conducted for asseszing and providing feedback on
improving the employability skills of the students,

The University adheres to ppe student, gne iob-acceptance policy. The students will be
eligilde to get only one offer from the company in respect of summer final placement through
the University. However, for students who have accepted a job offer by a company offering a
CTC below 2.2 lakhs per annum, there is an exception. Such students would he given a
chance to reapply for the recruitment process on case to case basis; although the CLD docs
puarantee to provide the same,

It would be mandatory for the student who applies and gets shortlisted; to po throuph the
entire selection process unless rejected midway by the company, Any student who
withdraws his/her candidature deliberately in the midst of a selection process, without
substantiol reason, will be dissllowed from the recruitment process for the rest of the
academic year.,

Students not appearing for the interview on the planned date would not get second chance
to appear for the interview of that particular company except in some EMErEency cases.
Students may be required to go o the companies’ office or venue for the purpose of
summer/final placement as decided hy the company.

Shortlisted candidates will have to bear the expenses for the journey/travel for the
placement procedure,

Communication with the firms which are visiting the campus (for Summer Training/ Final
Placements or any other relabed activity] shall be strictly through University representative
only. IFany student is found contacting the recruiting company at his own discretion, he fshe
will be debarred from the recruitment process of the University,

Pre-placement talks serve as a means to clarify details such as salary break-up, joh profile,
place of work, bond details ete, with the companics Students are required to be well-versed

with all these details by clarifying them during the pre-placement talk.

25, Any student who has received Pre-placement offer/s from the firms {during their summer

internship [/ off campus Interviews), should intimate the same to the department within a

wirek of receiving offer letter




26. Students interested in a particular company are required to attend (ts pre-placement talk,
Only students who have attended the pre-placement talk will be eligible to apply for that
COMPany.

27. Students are encouraged to darify their doubts with the HR's during the Pre-placement talk
only.

28 On receipt of a job offer from the company [through the University) the shortlisting of
students by the CLD would he done considering the following factors:

i Student's academic Becord.[10th 12, Graduation & PGDM)
I, Ares of Major specialization
iii. Participation in Pre- Placement activitdes
iv. Interestof the student in the job offer.

29, After having accepted a job offer, IF a siudent does not wish to join the company due (o
genuine reasons such as pursuing hipher studies, then the student iz bound to inform the
University and abide by the agreements bonds they enter inko with the company.

30. If a student does not join the company even after expressing willingness in writing, 5 /he will
bt disallowed from the placements for the rest of the academic year.

AL Ifastudent is offered a second job, he/she must give a letter of regret to the company, which
oifered the first job and a letter of acceptonce to the second,

32, Any student who has applied or secured job directly is advised to inform CLD regarding their
selection and voluntarily withdraw his/her candidature from placements for the benefit of
the other students,

33. The University would allow the students to join the companies in their last semester, as a
Project Semester. The students will have to apply for the project semester as per the
gpplication given in this document, and will have to comply with the roles of Project
semester as amended from time to time by the University.

34, Students joining companies from start of IV semester and Gl the month of February end|[ 28
or 29 February Jof the acodemic session in progress are only eligible to opt for project
semester

33 The Project Semester application is to be submitted by the student to the Convenor CLE, at
least nne week hefore proceeding to join services of the company in which hefshe is
selected,

26, students interested in applying lor placement in companics on their own are reguired to
obtain a No Objection Certificate (NOC) from the University by providing the following
details about the company:

i Mame of Company with a brief introduction

i1 R
ii. Contact details-phone number /mobile femail Pl e ::\
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iti. Mail or letter recefved from company

iv. Selection process
v. Request for prior approval of 0D to appear in selection process [if applicable)
vi. Any other relevant information relevant for providing NOC

« Im caze the student fails to obtain the NOC , gither for Placement on its own or apply for
Project Semester before the stipulated time |, it will result in cancellation of either of the
o,

Any student joining any company & then reporting for the Project Semester, without prior
approval & without obtaining the NOC from the University, would not be applicable for
the project semester & the student have to sitin the regular exam. In such casc, it will be
the responsibility of the student to attain the required attendance for sitting in the
examinations, as per the examination policy

. I case of being selected for placements, overall attendance of 804 is required for taking

the End Semester Examinations or opting for Project semester exams. The attendance will

be calculated as per the total classes attended before the selection for the placement plus
the attendance counted based on the number of days worked for the organization, which

needs o be supported by the attendance documents from the organization.

L Attendance documents from the organization can be -Copy of attendance sheet or record
maintained by the company, signed by supervisor or manager of the company Joined; Salary
slips for the said duration and for any other proof of your attendance at the company since
[oiming.

. For all the MBA students who wish to take up placements & opt for Project Semester the
above mentioned( point 39) attendance documents is/are required as a pre-requisite for
appearing in Project semester examination

. It will be the sole responsibility of the student to maintain the required attendance and
provide necessary docunments of

{iJselection in the company and

(ijattendance with relevant prool to ascertain their eligibility to appear for the cod
semester evaluation -regular exams or project semester examination .Thes hared

least pme weeld befiore he commencement of the End Semester exams




Student Code of Condpct
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Students need to be formally dressed in all placement activities, interviews in campus or off
campus, Students not professionally dressed would not be permitted (o appear In the
interview process

Dress Code for the students in all placement related activities including interviews, GD,
seminars, puest lectures and Industrial trips, elc is as follows;

a. Boys: Corporate 5uit, Mecktie, Light coloured plain or white shirt, dark colowred

trousers, Blazers,

b Girls: Corporate Suit, Mecktie, Light coloured or White shirt, Trousers, Blazer
Students must carry their I-cards at all times during interviews & screening tests. No one will
be allowed to enter the testfinterview venue without the l-card.

Attendance of shortlisted feligible students in placement drives is mandatery,

Students involved in any in disciplinary activity or malpractices during the selection process
[Test /GO Interview) will b dizallowed fdebarred fblacklisted from Ehiee
placement frecruitment process for the restof the academic vear,

Students piving wrong data/information he/she will be debarred fMacklisted from the
placement activities for the rest of the academic year.,

Any kind of misbehaviourfcomplaints  reported by the company  officials faculty
fstaff /volunteers will be taken seriously & those involved will be deharred, blacklisted from
future campus placements.

In case of any misconduct or non-adherence o the above by student/s the University
reserves the right to withdraw placement assistance to the concerned student/s without any

notice and as deemed appropriate,

The above policy and rules regarding placement process is subject to change [which iz the discretion

of CLID) and shall be notified (o the students when amended, In case of any matter not covered above,

the decision of Convener, CLD shall he final,

Note:

Placemoent Asgsistance means activities related to both: Internships & Placements.
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CLD Registration Form: Placement

[Annexure-I]
Name of the
_'Sﬁldenji:'
{ Program

Semester = Year
Enrollment No.

Date of Birth Gender
Postal Address

E mail Mohile No.
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[Annexure-1T)
I, o o residing at
stbdying in MBA at RMB
Global University, with enrolment no do hereby undertake the following:

1. | have read and understood the terms and conditions of placement policy laid down by the
University to provide placement assistance,

2 | will abide by the rules and regulations laid down by the University for on-campus
Recruitment Process failing which [ will be debarred from the on-campus recruitment
process and will not have /make any claim on the University in this regard,

3. 1 am aware of the one student, one job-acceptance policy of the University, Thus, after
accepling a job, | will automatically not be allowed to participate in any further recruitment
RriCess.

4. I am aware that the University is facilitating companies for placement drive, [ understand that
It iz my responsibility to apply and perform to the best of my abilities te be eligible for job
offer. In case [ don't apply or don't get selected for whatever reasons, the University would

nok be liable for it

mmmmwmmmm

ar for en I 1] mination licahl
&, | have read and understood the University Placement Policy and und::ra'land thatitis
subject to change) revision from time to time which are the discretion of CLD
7o | have informed my parents and they are also aware of the terms and conditions of the
University Placement Policy.

Name of the Student-

Signature-

| father of hereby undertake that | have
understood the terms and conditions of the placement policy and that this decision of my ward has

my consent.
A \
Signature- £ BN

Mame- et .

Dated- g ! s

oo
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[Annexure-111)

& 50, Do residing at
studying in MBA ot BNE Global University,

with enrolment no do not require any placement assistance, | hereby

undertake that:

L. I'am not interested in participating in any placement opportunityfassistance {on campus /
off campus/ online / offline) provided by the University.

2. lam not interested in any industrial exposure (industrial visits / interactions / projects / PDP
etc.] arranged by the University or any guest lecture ) seminary workshop being arganized
by the University in this regard.

3. Tunderstand that this is my personal decision and shall be responsible For it and would have
no claim on the University regarding this, Further the University would not be responsible
whatsogver the condition,

4, [ am alzo aware that T will net be able to change my option [of not taking the placement
assistance) throughout the program,

wn

| have informed my parcents and they are also aware of my decision and have given their
consent bo it

MName of the Student-

Program-

Enrolment Mo- |
Signature-

I father of hereby undertake that | hawve
understood the terms and conditions of being exempted from the placement assistance and that this
decision of my ward has my consent.

Sipnature- il

Dated- = b . 1%
¥

e 47 \
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[Annexure-1%V]
Dake:
T,
The Registrar
RHB Global University
RME Global Cigy, Ganganagar Road,
Bikmer.

Respected Sir,
Ref: Enroflment Mo,
Subject: Opting for Semester IV as Project bemester

et — . &S0, D resident  ac
studying in MBA at RNE Global
Universigy, with onrolment 1o ; have got selocted in

_and hanee FEquest you bo ]-:i|||I|_'.-' chgnge my IV Semester oo the Project
semester, [ undertake the following that

1. Taking project semester is my choice and | have understood the complete reguirements lor the same

2. 1shall submit my project reparts at appropriace time for each subject as per the course scheme of MEBA,
reguired for ful ilment of MBA Degree progeam, on or before the last date of submission as declded by
the University,

3. 1 understand that | would be evaluated on the basis of the report submitted and wviva, whenever
scheduled, as per the Universioy guldelines and orders.

4. Beingin [organization] is my personal decision, [ understand that in case, | leave
the job early for whatsoever reason, | am stll required to complete the reports and submit them at the
desired time and atend the wiva as scheduled by the Universicy. The University would not ba
responsible whatsoever the reason feandition would be there for leaving my job,

5 lunderstand that by scoepting this offer | would not be the part of any further placement drives of RNE
Giobal University and would try to gain maximum from the job | have accepted.

6. | have checked with my company that they would guide me to complete my project report in their
company and would also allow/sanction my leaves during the examination, In case the organization
would not provide any leave because of any circumstances, it would be my whole sole responsibility to
appear for the examinations ag per the Universioy rules and reguladons.

7. It will be my sole rexponsibility to maintain the required attendance and provide necessry
documents of [i) sclection in the company and (i) attendance to be eligible to appear for project
semester examination These will be shared at least one week before the commencement of End
Semester Exams

&, My parcnts are well aware of the decision and they have countersigned this application understanding
the terms and conditdons for this change

Seeking your co-operation

Regards
Namc of Student-

I father of hereby undertake that | have understood
thie full ferms and conditions of the Project semester and that this decision has my consent

Signature- Dated-

10 20 1 IE:\"-\.,
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H.DI E Nﬂ; D B -_____I:l:n r'ia I_L Nu: _____________________

Student Name: e ——— e
[-q-n.gr—,jm ------------------------- PSRl O e sasssnnasnnasn canamamana

i. Name of Company:

ii.  Registered company[Yes/MNol: .2 i

i,  Tenure af establishment;

iv, [Industry:

v. Location: .

vi. Contact details with phone/ maobile/email ;

vii.  Designation Offered:
viii. Package(CTC):

ix.  Letter or mail received (Attach photocopy):

X, Selection Process:

¥l.  Request for prior approval of OD to appear in selection process (if applicable):

xii.  Any other relevant information for providing NOC:

Signature of Student (07 T ity

11 b




Reﬁ;nce

EETAIL

Ref: HR/DEC/20/B1/5835822 00601 356441 000913666 Date: 10 December, 2020

Kajal Soni

Bhawni Residency,near meena nursing home
via gangashahar road

Bikaner 334001

Rajasthan, India

Dear Ms. Kajal
This is with reference 1o your application and subsequent interview you had with us.

We are pleased to offer you emplayment as DMIT in Assistant Manager - B1 grade in our business on the
following terms and conditions.,

1. PLACE OF POSTING:
Your initial posting will be at Ajmer,Rajasthan.

However, during employment with the Company, you may be posted at any other location in India ar
abroad, without any additional remuneration. Further your services may be transferred fo any other
Reliance Group Company,

This offer is subject 1o your joining us on or befere 14 December, 2020 and successhul clearance of the
Pre-Employment Medical Examination.,

2. COMPEMSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs, 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 14
for detailed breakup of your CTC,

i Fixed Pay: Rs. 2,75,000/- (Rupees Twe Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of ather allowances, benefits, perquisites elc, as
per the compensation policy of the company,

. Retirals: Rs. 26,410/- (Rupees Twenty Six Thousand Four Hundred Ten Only) per annum.

This includes:

- Provident Fund @ 12% of Basic Pay + Personnel Special Allowance (as per applicability) capped to a
maximum of Rs. 1800/- per manth. This cap may be amended upon changes in legal provisions.

- Gratuity [@4.81% of Basic Pay,

Note: Aggregale of Fized Pay and Retirals Is Commilted CTC {refer Annexure 1A).

3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Chaoice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based an the number of days
you ara in lhe employment of the Company.

The available CTC compenents along with limits have been detailed In Annexure 1B, N
L
The cemponents within each category of payment are discreticnary and the Company | ha:—; the nghl
change these components al any fime withoul notice. Your compensation and all Jnlﬁ-he-r paymr;:nfs.
S
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L
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Reliance Retail Limited s
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26 Sep 2020

Dear Sanjay Soni,

We are pleased to offer you the position of FIMANCIAL SERVICES COMNSULTANT in Lewvel 1 of
CUr Company.

Components Rs.Per annum
Basic 642,500

Supplementary Allowance = 1,15,500
Flexible Compensation Plan 3.278
Emplovers Contribution to PF _ 21,600
Gratuity T | s 3,102
Minimum Statutory bonus 7,000

2,15,000

Total Fixed Pay

The Company reserves the right to conduct background checks including your antecedent,
Education and employment. Your continuation in employment will be subject to satisfactory
reparts being received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the
term/conditions of employment with us and may be withdrawn/maodified if any information
or representation furnished by you is found to be incorrect or if any material information is
detected by us to have been suppressed/misrepresented by you or any action on your part
is found to be in contravention to the terms and conditions of employment or the
Company’'s Cede of Conduct or any Applicable Anti-Bribery Law and the Anti-Corruption and
Bribery Policy of the Company. This offer letter may be withdrawn by the Company without

assigning any reason whatsoever for such withdrawal, This letter is not to be construed as— —

your letter of appointment, which will be issued separately subject to the conditions =

mentioned above, | ot

The Company shall have the right to transfer you to any of its departments / offices or ' '

depute you to proup companies, anywhere in India. In case of deputation to a group
Company, the terms and conditions of your employment including gross salary and benefits,
etc. as stated in this letter will continue to be applicable.

Repistered Office 2 ICICH Prudential Life Insurance CompanyLimited
ICKI Prulife Towers, 1089, Appasaheb Marathe Marg, Prabhades, Mumbal - 400 025, India,
Tel.: 4039 1600, 6644 1600 « Fax: 2437 4638 » Visit us at; wwawiciciprulife.com
CIM s USS0I0MHZ000DPLC127E37
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You are required to submit the requisite documents & proofs of successful completion of
vour graduation course within & months of joining the organization.

We look forward to your joining the company and wish you a long and successful career
with the organization.

Best Regards,

(:' Vineet Tyagi
(’ Wice President
Human Resources

ICIC] Prudential Life Insurance Ca. Ltd.

Registered Office @ ICICT Prudential Life Insurance CompanyLimited
ICIC! Prulife Towers, 108%, Appasaheb Marathe Marg, Prabhadevi, Mumbai - 400 025, India.
Tel 4039 1500, 4544 1600 » Fax: 2437 5638 = Visit us at: wwnw.iciciprulife.com
ClIM 2 LS008 H2000PLC 127837




Offer Letter

Mame: Ajay Bagri
Date: Wednesday, August 12, 2020

Dear Mr. Ajay Bagri,

With reference to your application and subsequent discussions you had with us, we are
pleased to offer you an appointment with Think and Learn Private Limited (“Company™).
on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the
date of joining the services of the Company, which date shall be no later than Tuesday,
August 18, 2020 . Your work location would be Bikaner / Bangalore or any other location
as may be assigned by the Company. The Company reserves the right to transfar you
to any location, as the Company may deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 2 months
(approximately), commencing from your date of joining. This Agreement will
automatically expire upon the completion of this term unless terminated earlier as per
the provisions of Clause 11 of this Agreement.

3. Background Check: The Company may, at its discretion, conduct background
verification, prior to or at any time after commencement of this Agreement, to verify,
including but not limited to, your professional certifications, designations or licenses,
educational background, identity, proof of age, address, past work experience (if any)
and criminal records. You hereby provide your express consent to the Company for
conducting such background checks. This Agreement is subject to validation of any
information provided by you to the Company and to the satisfactory outcome of the pre-
employment screening activities (including background verification and criminal history

check),

4. Offer of permanent position: It shall not be obligatory on the part of the Company to
offer a permanent position to you on expiry of this Agreement. This offer of employment
will be subject to the satisfactory performance during training and also subject to
production of necessary documents including educational and professional certificates
and may be rescinded in the event such necessary documents are not provided to the

Company. Upon satisfying the above conditions, conversion ta the role of BDA will be
T Page 1 of 6
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dene with a compensation of 10LPA (7LPA fixed + 3LPA variable) for the role of BDA -
Direct Sales or 8 LPA (5 LPA fixed + 3 LPA variable) for the role of BDA - Inside Sales.
However, the Company may at its scle discretion and its business requirements may
decide not to extend an offer of employment. Moreover, if the Company finds that you
have achieved your training target through improper means resulting in the reduction of
your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

5. Department, Designation & Reporting Manager:

Department : Business Davelopment (51000000)
Cesignation : Business Development Trainee - Sales
Reporting Manager > Aishvary . (TNL201611035)

Role Location : Bikaner / Bangalore

BDT Training Location  : Byjus - Bangalore

The two months training will be conducted out of BDT Training Location. Upon
successful completion of the training and post your conversion, you will be posted in the
Role Location.

6. Cost to the Company: Your compensation is INR 25000 per month. You are also
eligible for a performance pay up to INR 2,00,000/- based on your individual targets and
performance numbers during your 2 months training period.

7. _Deductions: The Company shall be entitied to deduct from the above remuneration
payable to you, the following contractual, statutory and compulsory deductians:

{a) Provident Fund:

(b} Income tax deducted at source at the rates applicable;
(c) Employment ! professional taxes;

{(d) Dues to Company including loans and advances; or
(e} Any cther applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and
will be governed by the applicable tax laws of the country as applicable from time to

fime.

8. Expense Reimbursement: In addition to the aforementioned salary, you shall be
paid the expenses incurred by you on behalf of the Company or its clients as
authorized, in connection with the duties executed by you, and upon presenting
supporting vouchers/documents., The Expense Policy applicablz to you will be shared

with you on joining.

éﬁg‘;ﬂ -* Page 2 of &
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9. Company Policies: You will be governed by the Company’s policies, regulations
and procedures on the office timings, anti-sexual harassment, leave, travel, transfers,
misconduct, etc., presently in force or as introduced/amended from time to time. You
are eligible for leave as per the Company’s leave palicy, which can be viewed under
‘Policies’ tab in your ‘Employee Service Platform Account’ andfor the ‘Employee's

Handbook' provided to you.

10. _Leaves: You will be entitled to get 1 casual leave/sick leave per month, Employees
whose date of joining service falls between 1st to the 15th of a manth are entitled to get
the leave credit for that month, Employees whose date of joining service falls between
16th to the end of the month are net entitled for the leave credit for that manth.

11.  Absence from duty: When an employee takes off from duty without prior leave
approval or proper intimation under certain unavoidahble circumstances, then those
day/days will be treated as absence from duty. The days of absence will be treated
under loss of pay. The employee has to report to his [/ her department head on rejoining
duty from absence and provide valid reasons for absence in writing before taking up
wark again. If an employee is absent from duty for mare than 4 days (including paid
and unpaid leaves [ consecutive or cumulative), training will be discontinued without any

notice.

12. Termination: Subject to Clause 2, your services may be terminated in the fallowing
manner:

a) The Company will be entitled to terminate your services by giving you 48 hours'
notice In writing, or by payment of 48 hours' salary in lieu of such notice. In the event
you desire to leave the services of the Company, you will be required to give the
Company 48 hours' notice in writing or 48 hours' salary in lieu of such notice,

b) In the event of termination on disciplinary grounds including but not limited to
embezzlement, fraud, gross negligence, willful misconduct, or a material violation of
Company policies or you are found to be absconding from the services of the Company
or for any other reasons causing grievous loss / damage | disrepute to the Company /
associates, your termination will be immediate and without any notice or compensation,
c) In the event of your resignation from the services of the Company, you will be
required to give the Company 48 hours' written notice. The notice period has to be
served in full, unless otherwise agreed by the Company in writing. In case of failure to
give the above notice period, the Coampany shall have the right to deduct the salary in
lieu of the nolice period and you will not be eligible to be hired by the Company in future.
You shall, on ceasing to be an employee of the Company faor any reason and in addition
to the obligations under the Mon-Disclosure and Confidential Information Agreement,
forthwith return all Company properties, movable and immeyable, including all Company
information and data in any form, files, reports, memur,a::qui“s._ﬁfﬁn},ﬁr_e, credit cards, door
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and file keys, computer access codes, laptops, desktops, and such other property which
you received ar in possession or prepared in connection with your employment with the
Company.

13, Confidential Information: As an employee, you may come in to possession of
information confidential to the Company and agree to keep confidential, Company's
proprietary and confidential information obtained at any time during the period of your
employment in the Company. Confidential information includes, and is nat limited to;
course materials, videos, financial documents and other relevant documents. You shall
not disclose such Confidential Information to any person. You shall not make any copies
of the Confidential Information. You shall not disclose, reproduce or use any
Confidential Information for any purpose except solely in connection with your
performance in company. Your obligations with respect to confidentiality shall be more
fully detailed under the Non-Disclosure and Confidential Information Agresment
executed by you with the Company and you shall at all times be bound by the provisions
laid therein,

14.  Intellectual Property Rights: All the intellectual property rights in the material
developed by you, class material and related documents shall at all times remain the
property of the Company. You shall provide all assistance and execute all deeds and
documents required to vest the Intellectual property rights with the Company. In the
event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royally-free right in such
intellectual property in perpetuity to the Company. You shall not assert any right, title
and interest over such intellectual property rights.

15. Indemnity: You hereby agree to indemnify and keep indemnified and haold the
Company harmless from and against any loss, claim, damage, costs, taxes, duties,
additions, penalties, interest thereon or expenses of any kind, including reascnable
attorney’s fees, incurred/sustained or caused to be incurred/sustained by the Company
on account of:

a. Any act or omission by you:

b.  Contravention of any of the terms, conditions, covenants of this letter or the Non-

Disclosure and Confidential Information Agreement:

c. Any representation or warranty or information furnished to the Company found to be

false,
d. Violation/non-compliance with any laws/rules/regulations while rendering the

services; andlor
e. Failure to adhere to the standards/specifications/policies of the Company.

16. General Provisions:
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&. You are reguired to devote your entire time, attention and effort to the furtherance
of the business of the Cempany and to continually develop your professional skills in the
interest of the Company and yourself. You shall not, during your employment with the
Company, directly or indirectly engage yourself in or devote any time or atlention to any
part-time employment or business or position of monetary interest, other than that of the
Company. Further, you shall not divulge, communicate or pass any information in any
form, related to any aspect of the Company to anyone cutside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your
conduct adversely affect the reputation of the Company and bring disrepute to the
Company, in any manner whatsoever. You shall not conduct yourself in any manner
amounting to breach of confidence reposed in you or inconsistent with the position of
responsibility occupied by you. You shall at all times deal with the Company's maney,
material and documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company
and has been arrived at on the basis of our specific background and professional merit.
The Company expects that you maintain this information and any future changes to your
remuneration, as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself
incompetent to perform your duties or if you should misconduct yourself or be
disobedient, intemperate, irregular in attendance, commit breach of the terms of your
employment or of any of the stipulations herein contained, the Company shall without
prejudice to any of its rights under the terms herein contained, be entitied to terminate
your employment forthwith without notice or payment in lieu of notice and deduct from
your salary or other emoluments, if any, then due to you, including the amount of any
damage that the Company may have sustained.

e. You will keep the Company informed of any change in your rasidential address,
your family status or any other personal particulars relevant to your employment, as and
when the change occurs.

f.  You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’
with the Company, prior to joining the services of the Company. Your employment with
the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the time being in
force and as varied from time to time,

h. The Company will deduct taxes as appropriate and consistent with applicable tax
laws and regulations. You will be responsible for your tax liabilities under all applicable
tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company
regarding the terms of your employment with the Company. This supersedes any and all
other agreements, either written or cral, between you and the Company regarding your
employment. Any modification of this letter will be effective only if it is in writing, signed

by both parties, .
- All disputes arising herein shall be governed by, the Iaws ::lf Ir"u:ha a@ Ehe juns::hctmn
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to entertain and try such dispute shall vest exclusively in the courts of Bangalore,
Karnataka.

The terms of your employment contract detailed above are strictly confidential and
should be treated as privileged information between yourself and the Company. You are

expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing
and returning to us the duplicate copy of this |etter.

We look forward to you joining us at the earliest. We are certain that you will find
challenge, satisfaction and oppertunity in your association with the Company.

10th Mark sheet

12th Mark sheel
Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation-Provisional Certificate/Course Completion Certificate

Resume

BYJU'S Offer Lelter

Pan Card

Aadhaar Card

Voter ID/Passport/Driving License

1D Cancelled Cheque/Bank Statement/Bank Passbook

11. 3 Passport Size Photograph
12, All current & previous companies relisving/experience letter(Only for experienced

candidate)
13. Current/Last company's last three months' pay slips (Only for experienced

candidate)

O®ND0EWN

Yours sincerely,

Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

This is systemn generated offer letter and does not requnre auihnrlzed s.tgnature
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For, PropertyPistol RealtyPve. Ltd.

Authorized Signatory

PROPERTYPISTOLeom

Date: 04" February 2021
Mame of Candidate: Mr. Shubham Kumar
Subjact; Offer Letter

Dear Mr. Shubham Kumar,

We have pleasure in offering you a position of “Assistant Sales Manager” at Bangalore
Office of ProperyPistol Realty Py, Lid.

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will
be as per attached annexure,

The management may place you on any assignmen! in any unit'depariment / associate
concern of the company in any ether location as it may consider necessary in s absolute
discretion from time to time.

Your probation peried is 06 months from the date of joining and on successiul completion
of the same you would be confirmed by the issue of a Confirmation letler. In case at any
point during probation period, you wish to discontinue your services, you shall be required
to serve nolice period of 7 days.

Your proposed dale of Joining is 11 March 2021,

You are required to adhere to all company policies both during your probation and after
confirmation period.

We look forward 1o a long and fruitful association with you,

rindly acknowledge the copy as an acceptance of the offer letter.

l aceept the above offer of employment

Signature:

Mame of candidate: Mr. Shubham Kumar

ﬁ '.JF‘“\
.',"1_,.7’1-*’1_., -,




Anmexure |

.0 Per Month Annually
Basic Salary 15250 1B30040
HEA BL100 73200
Conmveyance EO0 2600
Others | 2850 34200
Gross Salary 25000 300000
Indicative Incentive * 40,00 4,820,000
Total CTC {Including
Incentive) 65,000 7.80,000
- Apan from the abows mentioned salany Mobile and Trrveling Aliowanga vl he srowided on
Actual
“Thee 5 mo il of pedformance bazed incentive eaming. The above menionsd moanieg is
ain ingicathe noamliva,

2 Uns,
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Offer Letter

fFicier rnemaLT
OO

26 Sep 20

Dear Rashi Ratawa,

We are pleased to offer you the position of FINANCIAL SERVICES COMSULTANT in Level 1 of
cur Compainy,

b ol &4,500

Basic . ]
supplementary Allowanoo 1,15,500
3,298

| Flexible Compensation Plan

Employers Contribution ta PR 21,600
Gratulty Y = __ 3,102
Minimum Statulory bonus 7,000

The Company reserves the right to cenduct backsround checks Including your antecedent,
Educarion and employment. Yeur continuation In employment will be subject ta satisfactory
reports being recefved from al! the above mentioned sources,

Please note that this offer is made and s valid subject to your acceptance of the
termfconditions of employment with us and may be withdrawn/modifled if any information
or representation furnished by yow is found to be Incorrect or i any material information is
detected by us to have beon suppressed/mistepresented by you or any action on your part
is found to be in contraventfon to the terms and conditions of employment of Lhe
Company's Code of Conduct or any Applicable Anti-Bribery Law and the Anti-Corruption and
Bvibory Policy of the Company. This offer lefter may be withdrawn by the Company without
assigning any reason whatsoever for such withdrawal. This Ietter is not to be construed as
your letler of appointment, which will be issued scparately subject to the conditions

mentoned aboe,

The Company shall have the right te transfer you to any ol its departments / offices or
depute you to group companies, anywhere in India. In case of deputation to a group
Company, the terms and conditions of your employment including gross salary and benefils,
et as stated in this letter will continue fo be applicable.

Regrterad Office = IC1E Prodential Ufe Insisones Companygl imited
ICIC] Prublife Towers, 1089, Appasaheb Marathe Marg. Prabhadevd, Mumbal = 400025, india,
Tel: 4037 1400, 4644 1600 = Fax: 2437 4630 « Visit us at: wwew. bdciprulife.com
CiN = Da&O10MHZDOOPLC 127837
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¥ou are required to submit the requisite documcnts & proofs of successful completion of
your praduation course within & months of joining the orpanization,

We look forward 1o your joining the company and wish yvou a leng and successful carcer
with the arganization.

Best Regards,
¢
Vineet Tyagi e
Vice President P i I%‘x
Human Resources fe '-J‘.
I21E1 Prudential Life Insurance Co. Ltd. _{,'_';Ef':?‘ =]
.I-.'. 1 - i

Reglstered Office : 101 Prudential Life Insurance CompaiyUmited
ICICE Prulife Towors, 1089, Appasaheb Mawathe Marg, Prabhadevi, Mumbai - 408 025, india,
Tel.: 4039 1600, 6644 1600 = Fac 2437 4638 « Visit us at: www.diciprulife.com
CIH ; LAAGI08AH2000M C12 7837




FLORET IMPEX PRIVATE LIMITED
414, 4TH FLOOR, ALANKAR PLAZA CERNTRAL SPINE
VIDHYADHAR NAGAR, JAIPUR 302039 [RAL)
TELEPHOME NO.:- 0141-2232348, +491-978545909915

Salary Slip of September, 2021

CHAMAN TANWAR [Empolyee Code: MLA.
Address :- Purani Ginani, Dhanwariva Ka Mohalla, BIKANER Total Days: 30
(RALY - 334001 Wipekly Offs f Holidays [ Leaves: w0 Days Leave
Warking f Pavable Drays: 1K 30 Davys
Excluding Fixed Weekly Off & Applicable Holidays
Designation; Marketing Manager PE, &fc Mo LA
<— Location: Jaipur, India PAMN : BAJFTRZOIN
i Monthly Salany : A0000.0:0
¢ 'Earnings Amount {Rs.) Deductions Amount (Rs.)
i
( Basic 15,000 [PF Amount
HRA 3,000 |ES
Transport Allowance G000 |Advance S Leaves [- Days)
Child Education Allawance 2,000 {Cab/Transport Facility
Medical Allpwance 6,000 |TDS [Estimated Average]®™*
LTA {Local travelling allewance) 2,000
Expenses Reimburserment™™ » |Deducticns Total
{Cab/Transport Facility (Variable) -
Earnings Total A0, 000 ||medustions U5 B0C e 20U
Met Payable Salary 40,000
[Rupees - Thirty Five Thousand Only),

Il._.l'lu'\-ul Haled -
{" Talary & Expenses Beimbarsement abaays pald separately

** Expenses Bpimbursement s ireaced as company's geners ool
“4% Fpane reler Safarg Computation for gverage morthly Tak amount & Tax has been deducted Sentstiveby, alter coridering the maxmram b of

(' Tam saving lmvestrent made by eenplongee,

FOR :- FLORET IMPEX PVT. LTD,




bricloe:-:
¢ bridg

To,

Kotni Devika,

Vifayalakshmi Agaraja Cement Shop,

Mear Current Transiormer,

Satyavaram village, Marasannapeta(bd),

Srikakulam - 533421

Andhra Pradesh, 16" April 2021

Dezr Devika,

sub: Letter of Intent for Appointment

This is with reference to your application and further interviews you had with us, we are pleased
to offer you employment in our organization as detailed befow,

Designation: Business Analyst

Joining date: On April 19, 2021

Place of Pesting: Gachibowli [Hyderabad)

Salary: 20,000 per month [First six months of Probation period)

Includes two years of commitment with the Organization

A detailed letter of appointment includes all terms and conditions as agreed, would be issued

upon your joining with us.

For Bridgesoft Solutions Pvt Ltd ,
e

MNeethu Landa
HE Team

Accepted:

[Signature of an Employee)

BSHEA WY 10
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E contact{@theghack.in

EWAR GAMES ﬂ WAL PRI

OFFER LETTER

Drate: 230272021

Dear Jeet Kumar Thapa,

thapajeetkomari@e mail. com

I am delighted to welcome you to gHack Technologies as a “HR™ At gHack
Technologies, we believe that our team is our biggest strength and we take pride in hiring
only the best and the brightest. We are confident that you would play a significant role in
the overall success of the venture nnd wish you the most enjoyable, learning packed and
truly meaningful experience with us.

Your appointment will be governed by the terms and conditions presented in the
Annexure A,

We look forward to you jeining us. Please do not hesitate to call us for any information you
may need. Also, please sign the duplicate of this offer s your acceptance and forward the
SATE 10 U5,

Congratulations!
FARTH CHADHA G
CEQ, COFOUNDER I;W \I
GHACK TECHNOLOGIES o e O o ¢
LA P
e /
EEngY




& 918050829512
&) contacr@theghackin

Anneture A

You shall be governed by the following terms and condition of service during your
Temure with gHack Technologies, and these may be amended feom fime 1 tme,

I You are being hired as a “HR™ and Nasreen Khan would be yvour Reporting
Mamger and Mentor,

2, Your Date of Joining will be 25/272021. You are expected to devote your time
and efforts solely to gHack Technologies work, You are also required to let your mentor
know about forthcoming events (if there are any) in advance so that vour work can be
planned wecordingly.

3 There will be eatch ups scheduled with your mentor to discuss work progress and
overall experience at regular intervals,

4. All the work that you will produce at er in relation to gHack Technologics will
be the intellectual property of gHack Technologies, You are nol allowed to store, copy,
sell, share, and distribute it to a third party, under any circumstances. Similarly, you are
expected 10 refrain from talking about your work in public domains (both online such
as blogging, social networking site and offline among your friends, college ec.)
without prier discussion and approval with your mentor.

5 We take data privacy and security very seriously and to maintain confidentiality
of any students, customers, clients, and companics' data and contact details that you
may get access 0 during your tenure will be vour responsibility. gHack Technologies
f:_' operates on zero tolerance principle with regard 1o any breach of data security
puidelines.

G During the appoimtment period you shall not engage yourselves directly or
indirecthy or in any capacity in any other organization (other than your collere), In the
event of breach of this condition, this appointment is liable 10 be terminated
forthwith by the company. In addition, you shall be liable to pay liguidated damages
to the Company of an extent estimated by the Company. ,.r”i




& 918050839512
) contac@rheghackin
EWAR GRMES O wwwewarin

T Under normal circumstances either the company or you may terminate this
association by providing a notice of 30 days without assigning any reason. However,
the company may terminate this agreement forthwith under situations of indisciplinary
behaviors.

i You are expected to conduct yoursell with utmost prefessionalism’ in dealing
with your mentor, team members, colleagues, clients and customers and treat everyvone
with due respect.

o, gHack Technologies is a startup and we love people whao like 1o go bevond the
normal call of the duty and can think out of the box. Surprise us with your passion,
intelligence, creativity and hard work — and expect appreciation & rewards to follow.

13, Expect constant and comlineous objective feedback from wour mentor and other
team members and we encourage vou 1o ask for and provide leedback at every possible
opportunity. 1t°s your right to receive and give feedback - this is the ONLY way we all
cian continuously push curselves to do better.

[E.  Have fun at what you do and do the right thing — both the principles are core of
what gHack Technologies stands for and we expect yvou to imbibe them in vour day to
day actions and continuously challenge us if we are falling shon of expectations on
either of them.

12, Your salary per month will ke 30,000/-(Tixed) plux performance poy{based
on Performance). All the office related expenses (phone calls, Internet ete., if any)
wirild be reimbursed on actunl basis,

(‘ I have nepodiated, agreed, read and undersiood alf the terms and conditions of this Offer
letter as well as annexure here to and affix my signature in complete acceptance of the terms
of the letter.

i
F L™ oy
gy

NAME: Jeet Kumar Thapa l..ff'-: 3 L
'
[ (D

PLACE: Bikaner o | C¥
: & |

SIGNATURE: DATE: 25/027202]
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Dated: 18 Jan, 2021

Mear Lakhara shiv mandir,
Ward no 17,
Mokha, Bikaner

Sub: Probation Intention Letter

Dear Komal Samdariya,

Subseguent to your interview with us, we are pleased to offer you an appointment on
probation as a Jr. Php Developer in Creating Lines on the terms and conditions agreed
rrutually.

Your probation period starts on the day you join the organization. Your preferred date of
joining as intimated to you is Monday, 18" Jan 2021,

Acknowledgement bearing your consent to this intentlon letter is requested.

Enclosed is your tentative Job Role and Remuneration description for the probation period.
The same may be revised upon this period's completion. The said probation period may be
extended or reduced as per the need of the organization,

Best Wishes ek k
- (e s
For Creating Lines b
e &

Pragati Malpani N Kl

=y Creating L1

Viar " Flgar, fahu Mansion, Opp. Metra pilar na, 53, nerps i eraptisglines e
:[L Aaer Raad, Sedala, laigur, Rajasthan hr&@croatinglings.com

Pin: 303006
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Basic terms and conditions during the 3 months’ probation period

Waoarking Hours
1. Creating Lines follows a B day working week L.e. Monday to Saturday
2. The office hours are from 10:00 AM ta 07:00 PM, but it may extend or change as per business
noeds.

Leaves and Holidays

1. Probation pericd does not cansist of any paid holidays, You will be reguired to work all days
except declared public halidays,

2. You will be expected to inform the arganization well in advance before taking any leave.

3, Allleave will be subject to sanction from the competent autharity.

Bonuses and Commissions

1. On successful completion of the 3-month probation period, you are entitled to a2 onetime
ponus of Rs. 5000 (Indian Rupees Five Thousand only) to be paid with the salary of the
following next month.

Resignation Terms
1. Resignation within the probation period will be considered as the violation of the terms and
conditlans.
Z. Incase of viclation of the above terms
a. Mo Experience certificate will be provided.
b. You will never be able to re-join Creating Lines or associated organization,

General Terms and Conditions

1. Your serviges are liable to be transferred to any of our Offices, Branch Offices, Wark Places,
Institutions in Jalpur or to any place existing or that may come into. existence hereafter or
that may be established in future where your services may be required,

AR
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S - - i
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= Creating |
" I It Flgar, Sahu Manslon, Dpp. Metro pilar na. 63, -__.-‘_. httpsipreticglines com
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2. Your services will be gaverned by the rules that remain In force or that may be framed in
future or amended or medifled from time Lo time,

3. Duration of probation period may increase or decrease as per your perfermance,

4. During the service period or otherwise yoeu shall not discuss, divulge or communicate to any
person, firm or corporate body any information pertaining to the erganisation and its
interests, trade, business, finance or the working of any process or invention which 1s carried
on or used by the arganisation ar any other matter that may come ta your knowledge / notice
during the course of your employment or atherwise,

5. As an employee on prebation of this arganization, you will not take any interest directly or
indirectly in any other Cccupation, Profession, Vocation, Trade, Business or Employment
whatsoever except with specific permission of Management in writing. You shall devote your
entire Time, Energy, Talent and Skill exclusively to the performance of your duties assigned
to you fram time ta time,

6. You shall maintain proper dignity of your office and shall deal with the matters with sebriety.
You shall maintain and keep in your safe custody any such Books, Documents, Papers,
Registers, Equipments and other assers that may be issued to you or that may come in your
possession during the course of your association and shall return the same whenever
required,

7. You will be required to submit various documents in support of stated Qualifications, Work
Experience, Identity Proof, Pan Card, Address Proof, Relieving Certificate from last employer,
Procf of your Last Drawn Salary and fulfil all joining formalities at the time of reparting for
duties, failing which the company reserves the right to consider this offer null and void,

8. This appointment is subject to your being found and remaining medically, mentally and
physically fit. Creating Lines reserves the right to ask you to undergo medical examination
as and when considered necessary.

9. Incase of any dispute arising out of interpretation of any or all iterns of the above terms and
conditions the decision of the Creating Lines’ management shall be final and binding upen
WOu,

10. Any dispute or difference that may arise between you and the organisation will be strictly
regulated in terms of this Appointment and Standing Orders that may remain in force
besides Office Orders that are lssued, Amended, Modified and Framed from time to time
and the legal Jurisdiction in all cases shall always remain Jalpur, Rajasthan,

,,
Creating Hnl r"g;i@’ 5
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i Flgar; Sehu Mansion, Dpp. Métra pilsr na. 63, (02 o o Bites A Creatinglines com
;_ fymer Road, Sadala, Jalpur, Bajasthan k nrdecreatinglines.cam
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11, This agpaintment s subject to confirmation of your having understoed and accepting the
terms and conditions as mentioned hereln, Please Sign the capy of this letter as a token of

your acceptance and acknowledgment of the same,

| have read and understacd the sbove terms and conditions of employment and am accepting the

same.
Date; signature:;
(Kemal Samdariya)
21 '.-'r “
¥ 3
;:-' ";..'. '.I
¥ i
b kg
oS Creating |
. | iy
L 1 Flone, Sahy Mansiar, Opp, Matrs pilar ra. 83, hispafereatinglines cam
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